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                                        DELAWARE INSTITUTE

Of HEALTH SCIENCES, INC.
“Academic with Impact Success”

                       Welcome note from the President

Welcome to the Practical Nursing (PN) Program!  You have chosen an occupation that offers many opportunities for personal growth, service to others, and career satisfaction.  The nursing profession is both complex and unique because it serves the health needs of a rapidly changing society.  The PN program at Delaware Institute of Health Sciences is somewhat distinctive for three reasons:

1. The curriculum must be revised periodically and updated continuously to keep up with ever-changing needs, NCLEX testing format and test matrix, accreditation standards, the Delaware Board of Nursing (BON) guidelines, and current trends and technology.

2. Learning experiences are provided on campus and in selected clinical settings in the community under the supervision of licensed nursing and health professionals.

3. All students are expected to be self directed learners, demonstrate professional and ethical behaviors expected of a Licensed Practical Nurse, gain computer competency prior to graduation, and comply with school and clinical affiliation policy statements and protocols.

Students enrolled at Delaware Institute of Health Sciences Inc. are required to comply with the policies, rules, and regulations governing student activities and conduct outlined in the current PN Student Handbook.  The PN Student Handbook is updated periodically and annually, it is developed to assist you with specific guidelines that are critical to your success in becoming a licensed professional. Please take time to read these rules and regulations carefully as you must comply with published guidelines.

The specific requirements herein have been developed to help you succeed in the PN Program and are designed to supplement the information provided in the classroom and in other publications. Such requirements are either set forth by professional organizations or by Delaware state regulatory agencies.

.
Information contained in this publication is subject to change without prior notice. Information contained herein shall not constitute a binding agreement on the part of Delaware Institute of Health Sciences Inc or its administration.
Yours in health, 

Maggie Akpan, BS

President
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                                       DELAWARE INSTITUTE

Of HEALTH SCIENCES, INC.
“Academic with Impact Success”

Greetings,

On behalf of the management, faculty and staff of the Delaware Institute of Health Sciences Inc., I welcome and congratulate you on your decision to become a health care professional.

The training offered here at Delaware Institute of Health Sciences Inc. is designed to prepare you to enter the exciting field of nursing. We are proud to know that our graduates will become licensed professionals employed in hospitals, nursing homes and home health agencies in DE and other States in the US.
You too can have a bright future as a Licensed Practical Nurse. However, the way in which you apply yourself is the key to your success. The journey is one of Challenge but the outcome is rewarding!

We are truly delighted to have this opportunity to be a part of shaping your future and we wish you much success in all of your endeavors.
Sincerely,
                                                      Dr. Saheed Sola Rufai; PhD

                                                             Dean of Faculty & Head of Programs           

                                                                             Administrator/CEO

Delaware Institute of Health Sciences Inc.

                               DELAWARE INSTITUTE

                          Of HEALTH SCIENCES, INC.
“Academic with Impact Success”

Dear Student Practical Nurse:

On behalf of the Practical Nursing faculty, staff and administrators, welcome to the Practical Nursing Program at Delaware Institute of Health Sciences Inc.

Many opportunities are about to begin for you. We anticipate that you have made a serious commitment to study, learn, and gain knowledge in the coming year. We respect the sacrifices and changes you have and will make to graduate from this nursing program. Each of you have has been carefully selected and admitted to this class. We believe you are capable and ready to reach toward your goal of becoming a caring nursing professional. We are here to assist you in reaching your goal and dreams.

The Delaware Institute of Health Sciences is dedicated to providing quality programs, services, and activities designed to help you face new and exciting challenges. We anticipate that successful academic achievement, growth, and personal enrichment will mark your experience. Good luck in your studies!  Study hard and your dreams will be realized. 

Thank you for choosing the Delaware Institute of Health Sciences and the Practical Nursing Program to begin your professional career.

Sincerely,

                   Lisa R. Peace RN, MSN, CRNP

                          PN Program Director
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Practical Nursing Faculty 
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Practical Nursing Faculty 
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CODE OF ETHICS 

Adopted by NFLPN and NCLPNA

1. The fundamental responsibility of the Licensed Practical Nurse (LPN) is to endeavor to conserve life and to promote health, with the welfare of the client as the primary concern.

2. The LPN must be adequately prepared to practice and should take advantage of all educational programs

3. The LPN should know the limitations of one’s professional practice and follow professional guidelines for practical nursing. 

4. The LPN should at all times present an appearance that would reflect credit to him or her and the profession.

5. The LPN must respect the person’s race, beliefs, and ethnicity at all times and holds all information in strict confidence. 

6. The LPN must unselfishly carry out prescribed care necessary to promote the health and comfort of the client.

7. The LPN should seek advice and clarification if in doubt as to the prescribed procedure or how to carry out the procedure. 

8. In employment, the LPN must abide by the policies of the hospital/agency, accepting only such compensation as the contract implies. A LPN should not expect or accept tips or bribes.

9. The LPN should be loyal to the physician in charge and to all members of the health care team and refuse to participate in unethical conduct.

10. In private life, the LPN should adhere to high standards of personal ethics, which would reflect favorably upon the profession, and the welfare of the community.

11. The LPN should share responsibility with other citizens and health professionals in promoting efforts to meet the health care needs of the public on a local, state, and national level.

12. The LPN should maintain memberships and actively participate in local, state, and national organizations.


Mission Statement 
Delaware Institute of Health Sciences, a division of Majestique Ventures & Health Care Services, Inc. was created in 2005 to focus primarily on providing opportunities for qualified, multicultural and diversely ethnic students to pursue quality post-secondary educational programs, leading to dynamic nursing careers.

 It is the Mission of Delaware Institute of Health Sciences Inc. to provide education with emphasis on leaning, community, responsibility, integrity, value, and quality nursing practice. While promoting high inspiration and achievement in a supportive, humane environment with a spirit of cooperation, openness, and mutual respect to prepare student nurses to provide high quality health care and to provide high levels of opportunity for student learning and achievement.

THE PHILOSOPHY OF THE PRACTICAL NURSING PROGRAM

The philosophy of the Practical Nursing program is developed by the faculty and is based on research, current nursing practice, consultation with other practical nursing educators, and review of national accreditation standards.  The curriculum and instructional materials reflect the conceptual framework with certain defined concepts.  

The main concepts of this PN program identified by faculty include: 

· Man  

· Environment

· Health

· Nursing Process

· The Teaching-Learning Process
The philosophy is based on the belief that man is an integrated whole with interrelated biological, psychosocial, and cultural needs.  Factors including one’s stage of development, past experiences and learning, life cycle events and various environmental and situational stresses directly and indirectly influence the behavior and belief system of an individual.  Each person possesses free will, requires certain basic needs as outlined by Maslow and has the potential for self-actualization.  Each person has the right and responsibility to participate in health care decisions.

The philosophy is based on the belief that our environment is constantly changing, requiring ongoing assessment of needs and adaptation.  Through interaction with the environment, one’s cultural roles, perceptions, values, and clinical practices are learned, modified, and perpetuated. A safe, non-threatening and supportive climate enhances one’s experiences and maximizes one’s potential for well-being.

The philosophy is based on the belief that health is a dynamic state of human functioning, beginning with conception and ending with death. Individuals and families have the responsibility to participate in the management of their health as emphasized by Orem’s Self Care Theory.  Optimal health definitions vary depending on life stages, adaptations, culture, resources, nutritional status and the body’s response to alterations and health care interventions.

The philosophy is based on the unifying concept of the nursing process. It is the belief that the art and science of nursing involves a systematic approach based on scientific principles and nursing knowledge. This systematic approach guides the process of assessment, analysis, planning, implementation and evaluation.  

The Philosophy is based on The Teaching-Learning Process. It is an interactive process between a teacher and learner(s) in which specific learning objectives and/or behaviors are achieved.  The teaching-learning process is joint effort by faculty and students which fosters life-long learning, critical thinking skills, and personal and professional growth.  This educational process is based on mutual caring, respect, and cooperation.

Learning is an active process which involves cognitive, psychomotor, and affective activities.  The progression of learning proceeds directionally, from simple to complex concepts, and is evidenced by a gradual change in behavior within the framework of prior experiences.  The nurse educator shares knowledge, attitudes, and skills, and acts a role model.   The nurse educator acts as a facilitator in the learning process by providing an environment where critical thinking and problem-solving skills are directed towards the mastering of clinical competencies.  Throughout the entire Teaching-Learning Process, the student is taught to utilize sciences, nursing arts, and legal and ethical principles.

The Conceptual Framework for the 

Practical Nursing Curriculum

                (The Organizing Framework)
The Teacher Learner Process (TLP) is the unifying concept that binds the conceptual threads of the curriculum and empowers the student nurse
The philosophy of the Practical Nursing program is also influenced by the following beliefs held by faculty.

It is the philosophy of the faculty that practical nursing education is a dynamic process focusing on the acquisition of knowledge, technical skills, and attitudes necessary for beginning practice.  Assessment of individual learning needs and readiness is a critical, ongoing part of the educational process.  PN education is a planned program of learning based on state-mandated competencies and expected program and educational outcomes (see Table 1.0).   Faculty plays a facilitative role to assist students in the development of competence and accountability as members of the health care team. The value of continuing professional and educational development is manifested throughout the program. This education takes places in an institution of higher learning, incorporating concepts of general education and scientific rationale.

The faculty subscribes to principles of adult learning.  The belief that individuals come into nursing education with a wealth of varied experiences is valued.  The faculty understands that students are motivated by a number of intrinsic and extrinsic factors and those individuals have the potential for self-actualization. Individual behaviors and beliefs are influenced by one’s culture, past learning, stage of development, environment, and life cycle events.  The faculty believes that the educational process has the outcome of developing safe, competent, caring professionals while maintaining the dignity of the individual.

The overall statement of purpose of Delaware Institute of Health Sciences recognizes the responsibility to enhance the educational development of all persons able to benefit from its services.  The school is a teaching institution dedicated to providing programs and activities designed to develop responsible citizenship and leadership in a constantly changing, complex society. We strive to make a positive difference in people’s lives every day and embrace the diversity of the human race.   

 The PN Purposes and Goals are congruent with the philosophy of the PN Program, which include: 

1. to provide opportunities for students from diverse backgrounds to purse their educational goals  and  to enhance the educational development of all persons able to benefit from its services
2. to graduate safe, competent practical nurses who are able to seek entry-level positions in a variety of health care settings

3. to promote life long learning to maintain competence and encourage professional growth through continuing education and activities

4. To foster partnerships with the community and health care agencies to enhance the educational experiences and accomplish the objectives outlined in the PN Curriculum.  

The philosophy, program competencies, and outcomes of the PN program reflect the stated purpose and goals.  There is congruency between the institution’s purpose and goals and the program philosophy (see Table 1.0).  

Expected benchmarks for program effectiveness and evaluation are identified in program outcomes. These benchmarks (levels of achievement) guide data collection and future plans for improvements and enhancements. 

Educational outcomes are the indicators of the program’s effectiveness and reflect the expected results of the educational outcomes.  These outcomes are based on the recommended National League of Nursing Accrediting Commission (NLNAC) Standards, NLN guidelines for PN programs and State Board of Nursing standards, the national accrediting body for the program.

Identified Program outcomes are critical elements with established benchmarks that guide the evaluation process. These benchmarks will exceed the expected NLNAC outcomes criteria for accredited PN program and Educational Effectiveness Standards.  Program outcomes and benchmarks identified by faculty for the PN program at DIHS include: 

· 80% of students admitted will graduate from the PN program

· 80% of graduates will pass the NCLEX-PN Exam on the first attempt

· 90% of students will express satisfaction with the program

· 100% of graduates will participate in continuing education and professional development activities

· 90% of employers and graduates will express satisfaction with the program

· 50% of graduates will participate in their alumni and/or professional organization within 1year

Table 1.0:  The Relationship between the Purpose and

The Practical Nursing Philosophy and Outcomes
	Statement of Purpose & Goals
	Program Philosophy
	Educational Outcomes
	Program Outcomes

	… to provide opportunities for students from diverse backgrounds to purse their educational goals and 

…to enhance the educational development of all persons able to benefit from its services
	…human needs & potential for self-actualization

…dynamic & changing environment and health state

…behaviors & beliefs based on one’s culture, past learning, stage of development, life cycle events and environment
	assessment of learning needs and readiness

apply constructive actions to assist individual learning needs

comply with state  & national  curriculum and competencies
	80% of students admitted will graduate from the program

80% of graduates will pass the NCLEX-PN Exam on the first attempt

90% of students will express satisfaction with the program

	… to graduate safe, competent practical nurses who are able to seek entry-level positions in a variety of health care settings


	…developing safe, competent, caring nursing professionals

…maintains the dignity of others

…planned program of learning based on state and mandated educational outcomes
	ability to apply principles and knowledge of nursing process 

demonstrates ethical, and legal responsibility and accountability

participates as a responsible member of the health team
	90% of program completers will take NCLEX within 90 days  of  graduation

100% of graduates will seek employment within one year of graduation in the  health care field

	… to promote life long learning to maintain competence and encourage professional growth through continuing education and activities


	…education takes place in an institution of higher learning

…incorporating concepts of general education and scientific rationale

…using the Nursing Process for holistic care & critical thinking
	acquisition of knowledge, technical skill, and attitudes necessary for a beginning LPN 

participate in life long learning and nursing continuing educational  activities
	100% of graduates will participate in continuing education and professional development activities within 1yr

	…provide technical programs, which prepare students for immediate employment with emphasis on serving community needs

…foster partnerships with the community and health care agencies to enhance the educational experiences
	…the graduate enters practice with a certificate and eligibility to take the NCLEX Exam

…graduate provides direct care in a variety of settings

…demonstrates ethical & caring behaviors
	provides safe, competent care to individuals and their families

graduates successfully meet stated program competencies and prepare for the NCLEX Exam

graduates provide direct care with established policies and protocols
	90% of employers and graduates will express satisfaction with the program

50% of graduates will participate in their alumni and/or professional organization within 1yr
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THE PRIMARY PROGRAM OBJECTIVES

The graduate of the PN Program will:

1. Apply knowledge from the biological and social sciences to provide holistic care and caring behaviors to clients from diverse backgrounds throughout their life span.

2. Utilize the Nursing Process and critical thinking to meet health care needs in collaboration with other members of the health care team.

3. Demonstrate accountability and life long learning in nursing practice in accordance with accepted standards and established legal and ethical parameters.

4. Use effective communication with clients and among health care professionals.

5. Establish and maintain effective interpersonal relationships and therapeutic communication in a variety of settings.

PRACTICAL NURSING PROGRAM DESIGN
The Practical Nursing Program is a 12-month sequential program with 1280 contact hours of education required for graduation. The philosophy and conceptual framework are integrated through out the curriculum plan and reflected in evaluation tools.  Certain pre-requisite courses are identified to foster the success of students and provide a necessary knowledge and skill foundation for clinical experiences.  The student must complete both the theory and clinical practicum for each course before advancing to the next course. At the completion of the program, the student is prepared to take the NCLEX-PN for licensure as a Practical Nurse.

The curriculum is reviewed periodically by the Delaware Board of Nursing for currency and appropriateness. Annual reports are submitted to verify and summarize program data and outcomes. Courses follow a logical, sequential plan to prepare students for nursing practice in a variety of settings. Concurrent classroom, lab and clinical experiences empower students to gain competencies and use the nursing process to care for infants, children and adults.

Summary of Curriculum and Contact Hours

Delaware Institute of Health Sciences

Practical Nursing Program

Table 1.1

	Block
	Course # & Title
	Lecture hours
	Lab hours
	Clinical

	One 
	Fundamentals of Nursing (Theory &Lab)
	75
	90
	45

	
	Fundamental Specialty Exam
	
	1.5
	

	
	Human Growth and Development 
	30
	0
	0

	
	Human Growth and Development(Specialty Testing)
	
	1
	

	
	Anatomy & Physiology

Career and Personal Development I
	45

12
	0

0
	0

0

	
	Anatomy & Physiology (Specialty Testing)
	
	1
	

	Two
	Pharmacology I & Nursing Math (Theory & Lab)
	30
	30
	0

	
	Pharmacology II **
	15
	0
	0

	
	Pharmacology (Specialty Testing)
	
	1
	

	
	Elementary Microbiology for Nurses
	45
	0
	0

	Three
	Maternal Nursing**
	45
	0
	20

	
	Maternity (Specialty Testing)
	
	1
	

	
	Nutrition and Diet Therapy
	30
	0
	0

	
	Nutrition (Specialty Testing)
	
	1
	

	
	Pediatric Nursing **
	40
	0
	20

	
	Pediatric (Specialty Testing)
	
	1
	

	
	Medical Surgical Nursing I **(Theory & Lab)
	60
	30
	135

	Four
	Medical Surgical Nursing II **(Theory & Lab)
	60
	30
	135

	
	Medical Surgical (Specialty Testing)
	
	1.5
	

	
	Geriatric Nursing **
	30
	0
	45

	
	Geriatric Specialty Exam
	
	1
	

	
	Mental Health & Psychiatric  Nursing**
	30
	0
	45

	
	Mental Health (Specialty Testing)
	
	1
	

	
	Career & Personal Development II**(Theory & Lab)

Career & Personal Development (Specialty Exam)
Exit (Comprehensive Examination)
	53
	40

          1

3
	

	
	TOTAL
	1280 contact hours + 12hrs of Independent lab.

** = Pre-requisite courses required
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Summary of Allotted hours: Total Theory Hours = 600

                                                                          Total Lab Hours = 220

                                                                          Total Clinical Hours = 445

                                                                          Total Specialty Exam (Lab) Hrs =15

                                                                                         Total Contact Hours = 1280
ADMISSIONS, RE-ADMISSIONS & TRANSFERS

The admission procedure for the school involves the enrollment application, pre-entrance exam results and interview with school representatives. Admission requirements vary with each program and are listed in the individual program sections. A standardized pre-entrance exam is used in the application process. The Nurses Entrance Test (NET) is used for the Practical Nursing Program to determine readiness to learn, and 60 Composite Percentile Score for NLN and 60% score for HESI are the expected score for candidates entering the program. This score varies with the Standardized test (NLN, HESI or ATI) administered.   
Applicants should visit the school and discuss with an admissions representative the school’s purpose and programs, the applicant’s career goals and motivation, as well as the opportunities in their chosen field of study. The applicant will also have an opportunity to tour the facility. The school encourages parent(s), spouse(s) or any responsible party to attend the interview, tour the facility and ask specific questions relating to the school and/or programs.

Each student who enters Delaware Institute of Health Sciences does so with the understanding that during the first week of classes he/she is under consideration. This time period allows the institution the opportunity to assess the student’s ability and commitment to diligently pursue the chosen program of study and the potential for successful completion. All attendance and academic activities experienced during this initial period will be applicable to meeting the program of study and policy requirements described in this catalog.

Cancellation:  Delaware Institute of Health Sciences reserves the right to cancel/postpone any class prior to the scheduled start date for which there is deficient registration: the content of the course will be taken into consideration.

Admission Procedures and Requirements

Step 1: Candidates must complete a Delaware Institute of Health Sciences enrollment application form along with a non-refundable registration and pre-test fees. (Money Order, Cash or Certified check payable to Delaware Institute of Health Sciences). Applicants must achieve a satisfactory score on the aptitude test to be considered for admission. The pre-entrance examination is provided and scored NLN, HESI or ATI. Information regarding the examination is enclosed in the Appendix section of this catalog.

Step 2
Proof of educational background: An official high school transcript of completion, A High School Diploma or a GED certificate is required to be considered for acceptance into the program. Official transcripts must be mailed directly to Delaware Institute of Health Sciences from the high school. The transcript should bear the school’s seal and an authorized signature. International students’ transcripts must be translated into English prior to submission to Delaware Institute of Health Sciences. If international transcripts cannot be furnished by the due date, students should be prepared to sit for the GED.

Step 3
Additional Information Needed: Complete the General application forms and Health Requirements. These documents must be submitted to Delaware Institute of Health Sciences with documentation of current immunizations.

Step 4
Entrance Interview: As part of the application process, an applicant will be interviewed by a committee of staff members. Applicants will be notified of the decision via mail or in writing.
Step 5
Financial Counseling and Payment Agreement: It is mandatory that all applicants meet with the Program Coordinator/Advisor to sign the financial agreement and set up a payment plan.

Step 6 Orientation: Delaware Institute of Health Sciences staff will conduct a mandatory orientation meeting within one week of start of class. During the orientation process Delaware Institute of Health Sciences faculty or an authorized school representative will hand out the student catalog and review the contents regarding the Attendance, Class/Clinical schedule, Academic Calendar, Curriculum, Financial Obligation, Enrollment Agreement, Liability Insurance, Cell Phone/Pager use, Network Computer Use, Institution Telephone use, School Library, Specialty Testing, Comprehensive Exit Examination, Dress Code (Classroom/Clinical), Lunch Break, Parking, Students Policies/Attestation Forms, Documents/Record Review, Conduct and Behavior.

Admission Requirements
1. Completion of PN Program Application form 

2. High School diploma or GED Certificate

3. Completion of Health History and Exam form

4. Criminal background (finger print) history check

5. Child abuse registry check 

6. Adult abuse registry check

7. Pre-admission testing with a minimum of 60% on HESI NET test

8. CPR certification from the American Heart Association as a Health Care Provider

9. Social Security Card, Proof of  US citizenship, US Driver or Non-Driver License or VISA

10. Documentation of Drug Screening at designated test site within the last 30 days prior to admission and compliance to drug policy while enrolled with random drug screening throughout the program 

	GENERAL REQUIREMENTS
	HEALTH REQUIREMENTS

	Enrolment Application
	History and Physical (within 3 months)

	Registration fee and Testing (NET) Fee
	Tuberculosis testing: PPD (2-step) or chest x-ray done within 1yr

	Pre-entrance examination(NET)
	Measles, Mumps and Rubella (MMR) immunization or Positive titer

	Must be fingerprinted within the last 5 years without record of felony
	Tetanus diphtheria (Td) immunization; Booster Vaccine every 10yrs

	One page essay related to your choice of career
	Varicella immunization or positive titer

	High School Diploma / GED or Equivalent
	Hepatitis B immunization or positive antibodies

	Photo Identification: Government issued
	

	         Liability insurance (Blanket         coverage is provided by the School)
	

	Current CPR/AED (adult and infant)
	

	2 letters of reference 
	

	Social Security Card
	


Transfer Students
DIHS Transferring Students Policy
Delaware Institute of Health Sciences welcomes qualified transfer students who meet current admission criteria. Admission is dependent on space available in the matriculating class and the completeness and date of the application process. Students requesting admission and advanced standing should complete the application process, provide an official transcript from a Board Approved school of nursing with two letters of recommendation from the previous director and an Instructor, updated health history form with current immunizations and TB testing.  Any student with credit transfer issues should see the Clinical Director and/or the Administration prior to seeking enrollment for class.

You will receive appropriate credit(s) upon verification of your past academic record. Official transcript mailed directly from your previous school is needed to issue credit, if any. DIHS will not accept unofficial or hand delivered transcript from any student. Make provision to arrange with your former school to mail your transcript directly to us at DIHS Deans Office at 412, Capitol Trail Newark, DE 19711.

All transcripts are subject to verification with the previous schools including thorough scrutiny and evaluation while matching your old school grades with our grading standards. Any course grade(s) that is not equivalent or higher than our grade will have to be repeated. If transfer courses were taken and passed one step below our minimum grade to pass from Accredited Universities and Colleges the student may be allowed to challenge the HESI or any Specialty (Comprehensive Achievement Profile) CAP Examination for that course and must obtain a passing grade accepted by the administering body.

The Admission Committee will review all applications and notify candidates who are accepted for admission by mail with orientation and registration information. Student who desires to be admitted will respond within ten (10) days and pay registration and term fees. No Transferring students may be accepted to the 4th Block in the nursing program regardless of the transferring credits.

                                                         Re-enrollment Policy

Former students seeking re-admission to the Institution, whose applications or previous records indicate possible ineligibility on grounds involving conduct that would violate the Code of Conduct or falsification of admissions documents, may be referred to the School Disciplinary Committee for review.

All students re-enrolling must undergo the afore-mentioned 6-step readmission process of DIHS to complete the admission process. If you are seeking re-enrollment within six months of your last day of previous attendance you will be exempted from paying the registration fee and Nurses Entrance Examination. 

You will be allowed to carry over all courses passed with 80% and above and you will not be paying for them. However, courses that were failed with scores of less than 80% average will have to be repeated and calculated tuition cost for that particular course(s) including the cost for Skill Lab and Clinical will be billed and must be paid along with other fees before re-enrollment can be completed.

If the student fails the clinical with an F (Fail), I (Incomplete) or W (Withdraw), you will have to repeat the entire course upon returning even if you passed the theory and lab for that course.

Factors to be considered for Admission and Re-Enrollment

The potential of New Applicants or former students for re-enrollment will depend on the school careful consideration of the welfare and safety of the student body and that of the Institution Community. The School Disciplinary Committee may deny admission or re-enrollment, or place appropriate sanction upon any applicant or former student when evidence indicates that he or she has:

1. Participated in acts disruptive to the normal operation of an educational institution;

2. Falsified the enrollment application or other admissions documentation;

3. Engaged in conduct that violates one or more of the categories of misconduct stipulated in the Code of Student Conduct:;

4. Been formally charged with the commission of a criminal act;  or 

5. Been convicted of a crime and on the date of the application is still under any sanctions imposed by the court, including but not limited to imprisonment, parole and/or probation

6. For re-enrolling students all financial obligations were not met during the previous admission

The Admission Committee will review all applications and notify candidates who are accepted for admission by mail with orientation and registration information.  Student who desires to be admitted will respond within ten (10) days and pay registration and term fees.

Tuition and Program Costs 

Tuition and fees are subject to change. Current information is published on the DIHSINC website and is available on request. The following cost analysis will assist students in planning for expenses related to the program.

Registration fee (Non-refundable)                  



           $60*

             Preadmission testing fee (Non-refundable)    (NET)

             
$50*

CPR/AED Class                                                                                                       $50**

Drug screening fee







$50**

Background Check 







$69**

Physical exam (approx)







$75**

   Tuition for 12 month program  





                $15,180.00*

Technology and Specialty Testing Fee




             $450*

Texts and workbooks







$1,050*

Supply Kit







           $100**

Uniforms and nursing shoes





            $120**

Graduation fee and nursing pin






$350*  

NCLEX Comprehensive Review





             $300*

             Background Check (Final)






$69**

NCLEX-PN Application Fee (application to Pearson / VUE Testing with a money order or cashier’s check for $200.00** made payable to NCSBN & Delaware application 

with the required non-refundable fee of $110.00**, made payable to the (State of   Delaware).  Only money orders or cashier’s checks are acceptable.    

Total NCLEX fee                                                                                                          $310**

Legend:  * Monies paid to DIHS

              ** Monies spent/paid by you, or on your  

behalf to outside Agencies                  
                                                                             TOTAL PROGRAM COST:  $18,283.00

Analysis of the Total Program Cost is as follows: Total paid to DIHS = $17,440.00

                                                                  Application fee:     = $60 (Non-refundable)

                                                                  Nurses Entrance Fee = $50(Non Refundable) Must obtain a minimum passing score of 60 Composite percentile Score in NLN and 60% in HESI). You are only allowed one more attempt and can only be repeated at least 3 days after your 1st attempt. The fee for a NET retake is $50.00. Must be tutored before third attempt is allowed. This retake also costs $50.00. All fee must be paid prior to been served.
A study guide for (NLN) NET Prep (PAX PN Secrets) is available at DIHS Bookstore for $60.00(Optional). May also be found at www.amazon.com               

HESI/SPECIALTY TESTING Fee: $450 (Non refundable; Paid upon Admission):

Computer Adaptive Nclex Style Simulated Monitoring Tool for continuous assessment of our students for their ability to pass the National Board of Nursing NCLEX-PN Examination at first attempt and also as a comparison of our students to students in other PN Programs in United States. This is done throughout the Program.  

DIHS Supplies the Test Books needed for our students to benefit from and be successful in our 

PN Program subsidized rate.
Recommended Test Books and Study Guide Fees: $1,050 (Paid at time of Admission) Partially refundable in the event that the student is not able to complete the program and it is calculated as follows: 

Grand Total of $1,050 minus Total Cost of Books supplied to the student is the refunded amount.

Comprehensive Review Fee: $300.00 is due on 1st of October 2011

Graduation Fee: $350.00 is due on 1st of November 2011

Tuition Payments of $15,180.00 is scheduled as follows:
Suggested Payment Schedule on Acceptance:         

1st Payment Plan:

Deposit of $1,000.00 due 1 week prior to start of class and it is due on or before December; 30 2010

Then monthly payments of $1,290.00 for total of 11 months is due on the 1st day of the month and is 

scheduled as follows: For January Classes (Day or Evening Class):

                                                                         1st payment is due on: 1st of February 2011
                                                                         2nd payment is due on: 1st of March 2011
                                                                         3rd payment is due on: 1st of April 2011 

and will continue monthly thereafter.           Final payment of $1,280.00 is due on the 1st of December 2011

2nd Payment Plan:

Deposit of $4,180.00 due 1 week prior to start of class and it is due on or before December; 30 2010

Then monthly payments of $1,000.00 for total of 11 months is due on the 1st day of the month and is 

scheduled as follows: For January Classes (Day or Evening Class):

                                                                         1st payment is due on: 1st of February 2011
                                                                         2nd payment is due on: 1st of March 2011
                                                                         3rd payment is due on: 1st of April 2011 

and will continue monthly thereafter.           Final payment of $1,000.00 is due on the 1st of December 2011

3rd Payment Plan:

Deposit of $6,000.00 due 3 weeks prior to start of class and it is due on or before December 13 2010

Then quarterly payments of $2,000.00 for a total of 3 payments is due on the 1st day of the 3rd month and is 

scheduled as follows: For January Classes (Day or Evening Class):

                                                                         1st payment is due on: 1st of March 2011
                                                                         2nd payment is due on: 1st of June 2011
And the final payment of $2,000.00 is due on the 1st of September 2011

Discount of $180.00 is given for option 3.

If any of these days fall on weekend or government holidays, tuition may be paid on the next business day without any sanctions.

Please note that this agreement varies with the type of enrollment requested and admitted for (i.e.; Full Time, Part Time, Transferring or Returning Students). Prospective Students may request other payment arrangements approved by the School financial office.

Initial deposit is due 2 weeks prior to the first day of class.

All Tuition and fees must be paid by Money Order Certified or Cashier’s Check or Cash

 Late fee of $50.00 is applicable next day after the payment deadline and thereafter $10 daily to a total amount not to exceed $100. Students will not be allowed in class one week after the due date.
Transferring Students will receive appropriate credit(s) upon verification of your past academic record. Official transcript mailed directly from your previous school is needed to issue credit, if any. DIHS will not accept unofficial or hand delivered transcript from any student. Make provision to arrange with your former school to mail your transcript directly to us at 412, Capitol Trail Newark, DE 19711

Financial Obligations
All financial obligations are the student’s responsibility and must be met according to the fees schedule. All payments must be in the form of a money order or cashier’s check. Tuition and fees are subject to change without notice.

Health Care Services

The school does not provide health care services for students or faculty. Students are encouraged to maintain health care insurance in the event of illness, accident or pregnancy.  Emergency care and child care services are referred to community resources and are the student’s expense. The school is not responsible for injury or accident incurred as a result of student experiences and clinical assignments. No housing is available on campus. Dependable travel to and from clinical assignments is the responsibility of the student.

The following Form is a Sample Student Health Certification Form: (Page 22)

DELAWARE INSTITUTE OF HEALTH SCIENCES INC.

PRACTICAL NURSE HEALTH CERTIFICATION FORM

(MUST BE COMPLETED BEFORE ADMISSION)
Student: _____________________________________

Class: ___________________________________

I, ____________________________________________, authorize medical information provided by my Primary Care Provider to be released to Delaware Institute of Health Sciences.

Signature: ___________________________

Date: ___________________________

History and physical completed by:

PCP: _______________________________

Date: ___________________________

Required to begin program:

PPD or Chest X-ray
     Date: __________ 
Result: _________________

Tetanus booster
     Date: ____________________   

MMR Immunization or titer    Date: ____________________

Hepatitis B

     Dates: #1 __________ #2 ___________ #3 __________

Varicella Immunization or titer    
Date: ____________________

Student is FREE from TB or other communicable disease that might present a health hazard to patients or other personnel. 
Yes ________ No ________

The student is in satisfactory physical condition & likely able to provide basic nursing care including lifting patients. Yes ________ No ________Comment:

Primary Care Provider’s printed name: _________________________
Signature: __________________________

Date: ___________________________

The following Form is a Sample Student Enrollment Application Form, Documentation Checklist and Initial Student Information Package: (Pages 23-27)

                                                    DELAWARE INSTITUTE OF HEALTH SCIENCES INC.

4708 Kirkwood Highway 2nd floor, Wilmington, DE 19808

Tel: (302) 633-4010-4(5LINES)
      Fax: (302) 633-4015    www.dihsedu.org
(The registration Fee is $60 (paid at time of registration) & Nurses Entrance Examination (NET) (paid before taking the NET Exam) fees is $50 for first test (Must obtain a minimum passing score of 60 Composite Percentile Score for NLN Testing and 60% for HESI) If the minimum score is not obtained, the prospective student may remediate and retake the test at $50 for one retest.  You are only allowed one more attempt and can only be repeated at least 3 days after your 1st attempt. Must be remediated before third attempt is allowed. All fees are non-refundable. However, registration fees can be transferred to another class within a six (6) months period)

NOTE: Transferring students who are currently in a nursing program with transcript and prove of NET Result with an acceptable score may be exempted from taking the NET Exam. 

Please read the information on all the pages of this form in its entirety before completing this enrollment application. (Delaware Department of Education Regulation.)

Return this Form (Pages 1-3) ONLY to the School Admissions Office 

APPLICATION FOR ENROLLMENT into Practical Nursing Program 

All the application info must be Provided otherwise the application will not get Processed

New Student____ Re-Enrollment ____ Transferring___ (Please Check one that applies)

                                  Full Time____         Part-Time____ (Please Check One)   

Name:________________________________________________________________________

                             FIRST                                                LAST                                            MIDDLE                                        

Maiden Name (if different): _______________________________________________________

Social Security #: _______________________
Date of Birth: _____________  Age: _______

Address: _____________________________________________________________________________




(Street)


     (City)
       (State)
      (Zip code)

Daytime phone #: (______) _______________Cell phone #: _____________________________

Sex:  M _______      F _______


Employer: _____________________________________ Work #: (____) ____________

Employer’s address: _____________________________________________________





                         (Street)




_____________________________________________________________________________



  
   (City)
                                 (State)
                              (Zip code)

Education: 

I have graduated from high school
YES ______ NO ______ YEAR _________

I have a GED

               N/A ______YES ______ NO ______ YEAR _________

List Other Educational Qualifications with dates: ______________________________

_____________________________________________________________________________________

Transferring Students Only: List the Courses, Year and Grades Obtained: ___________________________

______________________________________________________________________________________

                           Please use the back of this form if you have more courses to list.

Student Signature: ______________________________           Date: ______________                                                                    

                        ALL STUDENTS MUST BE 18 YEARS OF AGE OR OLDER                                            
                Please return completed application form to the Admissions Office at:  

                             412 CAPITOL TRAIL NEWARK, DE 19711                                                    



FOR OFFICE USE ONLY

DL
SSN
POG
PEF                 PTF                    TEST SCORE

HC                        DS                  CBC
 AAR
CPC
CPR
         2LOR

OPE                            AA                         EC                         OT                    ADML                 ADMID              EA

TDP                             PD                          EPE                      DOF
                                                              KEY

· DL
Drivers License

· SSN                       Social Security Card

· POG                      Proof of Graduation (High School Diploma-Converted if needed)
· PEF                       Paid Enrollment Fee

· PTF                             Paid Testing Fee

· TEST SCORE        Final entrance score and date taken

· HC                                Health Certification Completed with date 
· DS                                  Drug Screen (Done within 30 days of start of class) 
· CBC                              Delaware Criminal Background Check (within 5 yrs)
· AAR                             Delaware Adult Abuse Record Check
· CPC                              Child Protection Record Check
· CPR                      CPR/AED Card & Expiration date (must be valid throughout the program duration)
· 2LOR                            2 Letters of Reference
· OPE                               One page essay related to your choice of career
· AA                         Admission Assessment                                                                          

· EC                          Emergency Contact Information                                                      

· OT            Official Transcript (Sent directly from Previous School: Transferring Students Only)
· ADML                     Admission Letter

· ADMID           
     Admission Interview & Date

· EA                         Enrollment Agreement

· TDP                          Tuition Down payment Paid 

· PD                                          Program Director Certification of Student and Documentation

· EPE                               Executive  President of Education Notified

· DOF                               Dean Of Faculty Notified
 ‘
1)  Course of Study: Theory, Clinical & Lab for Practical Nursing Program for 12 calendar months totaling, 1265 hours. 

Expected Start Date: Monday January 3, 2011 for Orientation and CPR Class 9a-2:30p


Theory/Lab Hours: MON. – FRI. 8am-2pm

Clinical Hours: MON-FRI.  6.30am-3pm, in affiliated Health Care Facilities 

Expected Graduation Date:  December 17, 2011


2)  Schedule of Blocks and Hours: 
 

4 Blocks of average of 3 months per block.


6 HRS PER DAY / 30 hours per week: MON – FRI.  8am-2pm

 Note: These hours may change without notice depending on availability of Clinical Facilities, Number of Students Enrolled and other unforeseen circumstances.  
3) Tuition and Program Costs 

Tuition and fees are subject to change. Current information is published on the DIHSINC website and is available on request. The following cost analysis will assist students in planning for expenses related to the program.

Registration fee (Non-refundable)                  



           $60*

             Preadmission testing fee (Non-refundable)    (NET)

             
$50*

CPR/AED Class                                                                                                       $50**

Drug screening fee







$50**

Background Check 







$69**

Physical exam (approx)







$75**

   Tuition for 12 month program  





                 $12650.00*

Technology and HESI (Specialty) testing Fee


                
             $350*

Texts and workbooks







$950*

Supply Kit







             $100**

Uniforms and nursing shoes





             $100**

Graduation fee and nursing pin






 $200*  

NCLEX Comprehensive Review





              $300*

             NCLEX-PN Application Fee (application to Pearson / VUE Testing with a money       order or cashier’s check for $200.00** made payable to NCSBN & Delaware application 

With the required non-refundable fee of $97.00**, made payable to the (State of   Delaware).  Only money orders or cashier’s checks are acceptable.    

Total NCLEX fee                                                                                                          $297**

Legend:  * Monies paid to DIHS

              ** Monies spent/paid by you, or on your  

behalf to outside Agencies                  
                                                                             TOTAL PROGRAM COST:  $15,321.00

Analysis of the Total Program Cost is as follows: Total paid to DIHS = $14,580.00
                                                                  Application fee:     = $60 (Non-refundable)

                                                                  Nurses Entrance Fee = $50(Non Refundable) Must obtain a minimum passing score of 60 percentile). You are only allowed one more attempt and can only be repeated at least 3 days after your 1st attempt. The fee for a NET retake is $50.00. Must be tutored before third attempt is allowed. This retake also costs $50.00. All fee must be paid prior to been served.
A study guide for NET (NLN) Prep (PAX PN Secrets) is available at DIHS Bookstore for $60.00(Optional). May also be found at www.amazon.com               

HESI/SPECIALTY TESTING Fee: $350 (Non refundable; Paid upon Admission):

Computer Adaptive Nclex Style Simulated Monitoring Tool for continuous assessment of our students for their ability to pass the National Board of Nursing NCLEX-PN Examination at first attempt and also as a comparison of our students to students in other PN Programs in United States. This is done throughout the Program.  

DIHS Supplies the Test Books needed to benefit from and be successful in our 

PN Program at subsidized rate.

Recommended Test Books and Study Guide Fees: $950 (Paid at time of Admission) Partially refundable in the event that the student is not able to complete the program and it is calculated as follows: 

Grand Total of $950 minus Total Cost of Books supplied to the student is the refunded amount.

Comprehensive Review Fee: $300.00 is due on 1st of November 20___

Graduation Fee: $200 is due on 1st of December 20___

Tuition Payments of $12,650.00 is scheduled as follows:
                                 Suggested Payment Schedule on Acceptance:         
Deposit Due 2 weeks prior to start of Class is $4,000.00 due on or before: __________

Then quarterly payments of $2,883.50 is due on the 1st day of the 3rd month and is 

scheduled as follows: For January Classes (Day or Evening Class):

                                                                         1st payment is due on: 1st of April 20__
                                                                         2nd payment is due on: 1st of July 20__

                                                                         3rd payment is due on: 1st of October 20__
ALTHOUGH DIHS EMBRACES THE ABOVE SUGGESTED PAYMENT SCHEDULE, OTHER PAYMENT OPTIONS ARE AVAILABLE UPON REQUEST.

PAYMENT SCHEDULE IS DONE BASED ON THE CLASS YOU ARE ENROLLED IN DEPENDING ON THE MONTH THE CLASS ACTUALLY BEGINS.

If any of these days fall on weekend or government holidays, tuition may be paid on the next business day without any sanctions.

Please note that this agreement varies with the type of enrollment requested and admitted for (i.e.; Full Time, Part Time, Transferring or Returning Students). Prospective Students may request other payment arrangements approved by the School financial office.

Initial deposit is due 2 weeks prior to the first day of class.

All Tuition and fees must be paid by Money Order Certified or Cashier’s Check or Cash

 Late fee of $50.00 is applicable next day after the payment deadline and thereafter $10 daily to a total amount not to exceed $100. Students will not be allowed in class one week after the due date.                                                                                                                                                                           
The Course of Study

Faculty has developed the PN program based on the program philosophy, state-mandated competencies, employer needs, program outcomes, national accreditation standards, and educational outcomes of learning.  The PN program of learning is taught over twelve (12) months divided into blocks of progressive study. There is a logical, sequential progression of courses to prepare students for the NCLEX-PN and practice in a variety of settings. The coursework complies with the curriculum framework model and established competencies.  The conceptual threads are integrated in each course and in the clinical evaluation tools.  

The courses of study, a brief description of each required course, and specific program objectives are listed in the Delaware Institute of Health Sciences program brochure.  Accurate program information is available on request.  Course sequencing may vary depending on the availability of clinical facilities and experiences. The curriculum tracking sheets in student folders document student achievement as they progress through the course of study. Faculty maintains a departmental record on each student. Records are confidential and secured in locked PN faculty offices. Permanent grade records are entered electronically into the database system with back up in the Student Services offices.  

The program of learning and curriculum addresses major national trends in the delivery of nursing care and local needs.  Faculty integrates sociological, demographic, cultural, ethical, and economic issues across the curriculum.  National trends, which are evident in the Delaware and metropolitan area, recognized by faculty and presented to the students, include:

· the growth of alternative options in health  care including home health nursing and community health services

· increased incidence of blood-borne pathogens and communicable diseases

· the growth of corporate owned health care agencies, proprietary schools,  and government regulations

· the influence of strong cultural and religious practices

· a shortened hospital stay and expansion of out-patient services

· the increased acuity level of hospitalized patients

· the emphasis on controlling increasing health care costs and equity of care

· the growth of managed care delivery systems

· the use of Nurse Information Systems, nursing educational software, and bedside computers.

Computer proficiency is an expectation for all graduates.  The LPN program integrates technology across the curriculum and uses Computer Assisted Instruction (CAI) software.  The purpose of CAI material is to enhance and accelerate learning. Students should be aware that nursing research supports that students learn 30-50% faster and retain as much as 80% more information from appropriate software.

 All students have access to the computer lab, all computers in the lab and the Internet. Computers are engaged in educational purposes which include but not limited to online testing, research work, Access to Medical/Nursing Libraries which provide the Cumulative Index to Nursing and Allied Health Literature and it is the most comprehensive resource for nursing and allied health literature and journals. Faculty will provide specific rules and directions on the use of the computer lab and will make assignments for research using the Internet and certain software. No food or drinks are allowed in the computer lab per school policy. Faculty will schedule mandatory computer lab time.  
Simulations of the NCLEX-PN exam for licensure are available throughout the program to prepare students and enable individuals to practice this testing format and gain competence. The purpose for HESI, ERI, ATI and NLN Exams is to provide an opportunity for the student to take standardized tests, similar to NCLEX-PN, and to evaluate student learning. Achieving below acceptable scores in the specialty Examinations DOES NOT prevent the students from progressing in the program. The standardized tests are indicators of educational outcomes and are part of the course requirements. The Examinations will be administered in the course of study and in the last semester. Students may be counseled about sub-standard HESI, ERI, ATI or NLN scores as test performance is an important part of becoming a successful graduate and passing the NCLEX-PN computer examination. All specialty testing results are kept on file in the nursing department. 

 The Comprehensive PN Exit exam in the last level will provide students with a standardized opportunity to evaluate their achievements prior to graduation and is the basis for development of realistic remedial study plan. You are required to pass the Comprehensive Exit Examination with an acceptable score recommended by the Faculty and School Management committee in order to graduate from the program.

Students should plan time in their weekly schedule outside of class time in the computer lab to master competencies and prepare for NCLEX-PN. 

In the last semester of the program, a mandatory comprehensive NCLEX-PN review is presented to prepare students for licensure. These contact hours are part of the Nursing 

Transition course. At this time, the students come together with a consultant, a senior and experienced faculty member or the Program Director for a two or three day review of content and testing strategies.  Students are required to attend as this is part of the Nursing Transition course contact hours.  An additional registration fee is paid for the review to cover the consultant’s fee, review texts, breaks and related items. Graduates are also welcomed back to review concepts and prepare for NCLEX-PN.

All faculty members have desktop computers and voice mail in their offices. The phone numbers are listed in the course syllabi and are given on the first day of class. Students may email faculty, realizing that faculty might not respond immediately if they are in the clinical area or away from their office. Some class assignments, Projects, PowerPoint Presentations, Lecture Outlines, Syllabus and other information will be exchanged via ONLINE LEARNING and/or Emails. All new students are set up with emails, Online Learning Access, and other Resources Access on the orientation day.
Table 1.2: Our Approach

DE Institute of Health Sciences Inc. faculty will utilize knowledge acquisition, clinical settings, computer simulations, group projects, and labs (skill proficiency) to accomplish our program objectives.


[image: image2]
Knowledge Acquisition: the process of acquiring knowledge through resources such as textbooks, charts, anatomical models.




Skills Proficiency (Labs): to develop psychomotor skills through repetitive practice to master practical procedures.



Computer Simulation: is the use of computer programs that provide intelligent feedback over a range of difficulty to develop decision-making and critical-thinking skills that increase educational efficiency.

Simulation in Teams: is group projects and practice of realistic scenarios to improve teamwork, leadership and communication. Using simulation a wide variety of clinical conditions can be simulated in controlled environments to produce standardized experiences.

Clinical Experience: is learning through reflecting on the treatment of real patients, personal tuition, and the exchange of knowledge with colleagues.

DE Institute of Health Sciences Inc. is dedicated to delivering information that will meet the needs of our future nurses. 

Course Descriptions

BLOCK ONE

Anatomy and Physiology 

This course introduces the student to essential basic information from the sciences of Anatomy, Physiology, Microbiology, and Chemistry. This scientific framework will allow the student to understand how the human body attempts to compensate in the presence of disease and will foster development of skills of observation necessary to report and monitor symptoms that result from malfunction of a particular organ or system.

At the completion of this course, the student will be able to:

· Describe basic biological concepts.

· List the parts & functions of the human cell.

· Diagram the layers of human tissues.

· Describe the integumentary system.

· Describe the musculo-skeletal system.

· List the parts and function of the respiratory system.

· List the parts and function the circulatory system.

· List the parts and function the nervous system.

· List the parts and function the endocrine system.

· List the parts and function the genitor-urinary system.

· List the parts and function the digestive system.

Co-requisites: Fundamentals of Nursing, Human Growth & Development, Career & Personal Development l

Classroom Hours: 45

Human Growth and Development

Human growth and development studies the development of the person throughout the lifespan from initial conception to death. Current research theories are studied to describe and explain the physical, cognitive, social, emotional and personal development infancy, childhood, adolescence, young adulthood, middle age, and late adulthood. The importance of environmental factors in development and the application of research and theory is promoted. 

At the completion of this course, the student will be able to:

· Describe how psychologists gather, analyze and apply information gained through the study of child growth and development.

· List and describe major theorists including Maslow, Piaget, Erikison, Skinner, Freud and how their theories relate to human behavior.

· Discuss the controversial issues surrounding the study of child psychology.

· Describe key developments occurring in the prenatal stage and how to assess prenatal growth and development.

· Identify the critical developmental norms and tasks from infancy through old age.

· Diagram Maslow’s Hierarchy of Needs and relate to nursing practice.

· Outline key biological psychological cognitive, social and cultural factors that influence child development.

· Describe psychosocial and cultural patterns that affect health care practices and beliefs
Co-requisites: Fundamentals of Nursing, Anatomy & Physiology, Career & Personal Development l

Classroom Hours: 30
Fundamentals of Nursing

This course introduces students to scientific principles and practices of nursing which are essential for basic nursing care of the adult patient. Emphasis is placed on the nursing process, theory and clinical laboratory to provide the learning experience for development of those skills necessary to meet patient needs. Orem’s theory of self-care supports the framework of nursing care. 

At the completion of this course, the student will be able to:

· List the steps in the nursing process and essential activities.

· Explain the role of the nurses and other health team members in the health care system.

· Review the history of nursing and major contributors to nursing knowledge. 

· Explain self-care deficit and other commonly occurring nursing diagnoses..

· Utilize medical terminology and common abbreviations used in nursing practice.

· Demonstrate competency in basic nursing skills required for nursing practice.

· Utilize the nursing process to remediate common deficit issues and meet patient needs.

· Explain professionalism and critical thinking. 

· Discuss ethical and legal issues in nursing.

· Identify basic health needs and patient teaching principles that foster self care.

· Explain codes for nursing and professional behaviors.

· List standards of practice and the limitations of the practical nurse role.

· Explain confidentiality and the nurses’ role in maintaining patient rights and advocacy. 

Co-requisites:  Anatomy and Physiology, Human Growth & Development, Career & Personal Development l

Classroom Hours: 75, Laboratory Hours: 90
Clinical Hours: 45

Career and Personal Development l

Course Description:   This course further develops decision making skills and promotes an interest in continued professional development. Students are enhanced by identifying the learning style, organization level, and improving the knowledge retention of information. Learning resources will be provided for the student to gain knowledge outside the classroom.
Course Objectives:

At the completion of this course, the student will be able to:

   Apply professional development concepts to:

· Complete evaluations including self-evaluation and program/faculty evaluations.

· Utilize critical thinking and problem solving in making decisions about basic health care needs.

· Demonstrate critical thinking and the ability to adapt in a variety of practice settings.

Co-requisites:  Anatomy and Physiology, Human Growth & Development, Fundamentals of Nursing

Classroom Hours: 12
BLOCK TWO

Pharmacology 1 and Nursing Math

This course is designed to provide the framework necessary for accurate dosage calculation of medication and the principles of safe, competent drug administration. It includes review of basic math concepts and conversion between various measurement systems. Lab experience allows the student to gain competency with medication administration and various delivery systems. Major classifications of drugs, actions, adverse effects and the application of the nursing process are incorporated into the course.

At the completion of this course, the student will be able to:

· Calculate drug dosages correctly using conversion systems and physician orders.

· Identify the parts of a valid physician order.

· Demonstration the 5 rights of medication administration and appropriate documentation.

· Describe nursing measures and safe practices to avoid medication errors. 

· Demonstrate competency with the different routes of medication administration.

· Describe drug interactions, reactions & effects

· Describe elements to document on patient records regarding patient teaching and evaluation of drug effects.

· Describe the nursing implications in medication administration.

· Explain the nursing process and its relation to medication administration.

· Explain adrenergic blocking agents and nursing implications..

· Describe cholinergic agents and nursing implications...

· Describe cholinergic blocking agents and nursing implications..

· Describe legal implications of Narcotic control and nursing responsibilities.

· Describe narcotics and narcotic antagonists and nursing implications.

· Describe narcotic analgesics and nursing implications.

· Describe alternative measures to relieve pain and promote comfort.

· Describe sedatives and hypnotics and nursing implications.

· Describe cardiotonics and antiarrhythmic drugs and nursing implications.

· Explain anticoagulant & thrombocytic drugs and nursing implications.

· Explain antiangexal agents and peripheral vasodilants drugs and nursing implications.

· Explain the management of body fluids & electrolytes.

· Explain the role of the practical nurse in IV therapy and maintenance of central lines.

· Explain diuretics and antihypertensive drugs and nursing implications.

· Explain CNS stimulants and nursing implications.

· Describe insulin and hypoglycemic drugs and nursing implications.

· Explain the sulfonamides and nursing implications.

· Demonstrate administration of medication to at least ten (10) patient simulations in the campus lab using the MAR & medication cart and pass all elements on the critical check off form. 

Prerequisites: None   

Classroom Hours: 30

Lab Hours: 30

Pharmacology II

This course is designed to define the regulations for safe administration of medications in the clinical setting and the practical nurse’s responsibility in clinical pharmacology. Practices and principles related to safe, competent care of all ages is reinforced.  

At the completion of this course, the student will be able to:

· Demonstrate competency with dosage calculation for medications and IV drip rates. 

· Describe substance abuse and nursing assessments.

· Describe tolerance, dependence, addiction, and with drawl and nursing interventions.

· Describe the role of the pharmacist.

· Describe the nursing role with various medication delivery systems and electronic and traditional charting. 

· Describe over the Counter (OTC) and homeopathic agents used in health care.

· Describe patient teaching topics related to medications and safety.

· Adapt medication administration to meet the needs of infants and children and patients with special needs.

· Describe the penicillin and the cephalosporin and nursing implications.

· Describe broad-spectrum antibiotics and antifungal drugs and nursing implications.

· Discuss antitubercular agents and nursing implications.

· Describe therapies used in the treatment of parasitic infections.

· Describe miscellaneous anti-infection agents.

· Describe pituitary and adrenocortical hormones and nursing implications.

· Describe male & female hormones and nursing implications.

· Describe thyroid drugs and nursing implications.

· Describe drugs acting on the uterus and nursing implications.

· Explain antineoplastic agents and nursing implications.

· Describe anticonvulsant agents and nursing implications.

· Describe antiparkinsonianism agents and nursing implications.

· Describe drugs used for respiratory disorders and nursing implications.

· Describe drugs used in the management of gastrointestinal disorders and nursing implications.

· Explain the use antiemetic and antivertigo drugs and nursing implications.

· Explain the use of vitamins, function and related diseases.

· Explain the use of immunologic agents and nursing implications.

· Describe anesthetic agents and nursing implications. 

· Explain therapies used in the management of musculoskeletal disorders and nursing implications.

· Discuss ethical/legal issues and the impaired nursed in rehabilitation.

· Continue independent practice in the lab using the medication administration cart and at least twenty (20) Marls using models and manikins 

· Role play calling the physician about certain situations, including:

Reporting a dosage error

Reporting an abnormally high blood glucose on a post –op patient

Requesting an anti-emetic for a patient with nausea

Prerequisite:  Fundamentals of Nursing


           Pharmacology I

Classroom Hours: 15

Elementary Microbiology for Nurses

This course will cover basic elementary microbiology principles including microorganisms & cell biology and how they affect the human body. The course includes basic content related to disease causing organisms, asepsis, and sterilization that relate to nursing practical.

At the completion of this course, the student will be able to:

· List the major groups of organisms studied in microbiology.

· Review the nurse’s role in Universal Precautions and isolation procedures.

· Define normal flora and their role in the body.

· Define the infectious process cycle and nursing implications.

· List several properties of water that are important to living systems.

· Distinguish between inorganic and organic molecules.

· Identify the three basic shapes of bacteria.

· Compare and contrast aerobic and anaerobic respiration.

· Define bacterial growth and factors that encourage the growth in the body..

· Describe the types & preferred uses for disinfectants.

· List methods of sterilization.

· Determine common blood types and nursing interventions with blood therapy.

· Define genetics and relate to disease incidence and susceptibility.

· Describe DNA replication and how DNA serves as genetic information.

· Describe characteristics of bacterial groups.

· Classify viruses according to their morphology.

· Explain four methods of transmission of disease.

· Differentiate between a communicable and non-communicable disease and nursing measures to prevent the spread of disease.
· Describe bacterial diseases of the body systems.

· Describe viral diseases of the body systems.

· Describe microbial diseases of the body systems.

Prerequisites: None
Classroom Hours: 45

BLOCK THREE

Nutrition and Diet Therapy

This course offers a solid foundation in the basic principles and concepts of good nutrition, which can enable nurses to help their clients toward better health through nutritional awareness. Various nutritional disorders and related diseases are discussed. Special diets ordered by physicians and nursing implications are discussed.

At the completion of this course, the student will be able to:

· Assess the nutritional needs of various age groups.

· Demonstrate a nutritional history and interview with an individual and a family. 

· Name the six classes of nutrients and their primary functions.
· Identify food sources of each of the six classes of nutrients.

· Recognize symptoms of malnutrition and nursing interventions.
· Plan a balanced diet. for a diabetic/insulin dependent patient, a hyper-active child, a gastric by-pass patient, an anorexic teenager, an obese person, blind paraplegic, a pregnant mother, a stroke patient with dysphagia, a burn patient, a manic-depressive patient, a lactose intolerant toddler, a depressed elderly person, a person on chemotherapy with stomatitis, and other designated persons.
· Describe the processes of digestion, absorption, and metabolism.
· Describe the classifications of carbohydrates, proteins & fats and function in the body and nutritional sources.
· Describe the functions of water in the body.
· Identify substances that cause food poisoning and common symptoms.
· Identify nutritional needs during infancy, childhood, adolescence, pregnancy, middle adulthood, and late adulthood
· Discuss the dangers of overweight and underweight and nursing interventions.
· Describe diabetes mellitus and identify its different types and nursing implications.
· Identify factors that contribute to cardiovascular disease and the role of nutrition in prevention and recovery.
· Discuss how nutrition can be related to the development or the prevention of cancer.
· Describe how illness and surgery can affect the nutrition of clients.
· Describe the use of vitamins and nutritional supplements to enhance function and optimal growth
· Adapt diets and diet therapy to meet cultural and religious differences.
 Prerequisite: None
Classroom Hours: 30

Medical-Surgical Nursing I

The student is presented with the pathophysiology of common diseases of the adult patient that the student might encounter in the nursing practice. Emphasis is placed on providing care within the framework of the nursing process. The presentation of diseases is organized according to the body systems and physiological needs with emphasis on compassionate, safe nursing interventions. 

At the completion of this course the student will be able to:

· Use the nursing process to provide safe, competent care to assigned patients with supervision using appropriate care plans based on scientific rationale and nursing knowledge. 

· Demonstrate & describe the role of a nurse in initial assessment.

· Discuss adult health in health and illness and the impact on the family.

· Discuss concepts of pain and common nursing inventions.

· Demonstrate care of patients with altered fluid/electrolyte balance and imbalance.

· Demonstrate care of patient experiencing trauma and shock.

· Demonstrate care of patients having surgery and prevention of complications.

· Demonstrate care of patients with infections and altered immunity and nursing implications.

· Plan the care of patients experiencing loss, grief, and death and special needs.

· Demonstrate the care of patients with substance abuse problems.

· Demonstrate care of patients with integumentary problems.

· Demonstrate the care of patients with burns.

· Demonstrate the care of patients with endocrine disorders.

· Practice nursing skills in the lab with supervision to gain competency.

· Demonstrate a complete assessment on at least three persons in the lab.

· Collaborate and communicate with other health care team members to provide quality care.

· Document nursing care using various agency forms and systems. 

· Provide empathetic care within legal and ethical parameters.

Prerequisites: Fundamentals of Nursing

Classroom Hours: 60, Lab Hours: 30

Clinical Hours: 135

Basic and essential maternal nursing care is presented. The course is designed to help the student gain competence in the field of practical nursing for maternal health. Anatomy and physiology, as it relates to this course is reviewed. Normal pregnancy, complications of pregnancy, maternal health and neonatal needs are covered in depth. Cultural, ethical, pharmaceutical, and current trend issues guide the student is reinforced. 

Maternal Health Nursing

At the completion of this course, the student will be able to:

· Define family-based childbearing and developmental asks.

· Describe human reproduction from conception to delivery.

· Describe fetal development and common anomalies.

· Define adaptations to pregnancy and psychosocial needs.

· Describe prenatal care and patient teaching topics.

· Define complications of pregnancy and common interventions.

· Outline the 4 signs of labor and nursing implications.

· Demonstrate pain management during labor and birth and nursing measures to promote comfort.

· Demonstrate complications of labor and birth and nursing interventions.

· Plan the care of high risk pregnant woman, a pregnant teenager, a rape victim, a retarded mother, and other special needs persons.

· Demonstrate care of the neonate and provide appropriate nursing interventions to promote optimal health.

· Discuss caring for the family following birth and measures to promote bonding.
· Discuss methods of birth control and ethical issues related to childbearing. 
· Plan dietary alterations to meet gestational needs and promote fetal & maternal well being and health. 
· Provide empathetic care within legal and ethical parameters using the nursing process.

· Describe the assessment of the normal newborn.

· Demonstrate the care of the pre-term & post-term neonate.

· Discuss the neonate with special needs and nursing interventions.

   Prerequisites:  Fundamentals of Nursing

Classroom Hours: 45

Clinical Hours: 20
Basic and essential pediatric nursing care is presented. The course is designed to help the student gain competence in the field of practical nursing for child health. Anatomy and physiology, as it relates to this course is reviewed. Infant and child health, growth and development patterns are covered in depth. Cultural, ethical, pharmaceutical, and current trend issues guide the student in his or her role as a child nurse.

Pediatric Health Nursing

 At the completion of this course, the student will be able to:     

· Discuss ethical issues related to pregnancy, abortion, adoption, rape, incest, foster care, and childbearing.

· Review the normal growth and development tasks of infant through young adult.
· Identify common childhood illness, immunization needs, and nursing implications.

· Discuss nutritional factors affecting growth and development and patient teaching topics.

· Describe the maturational stages of normal growth & development.

· Discuss the child with special needs and community resources to assist with care.

· Discuss hospitalization and its impact on children 0-18 years of age.

· Describe common health issues of children and preventive care and measures.

· Discuss prevention programs to promote health care and the well being of children.

· List signs of child abuse and legal issues related to nursing care.

· Discuss ethical issues relating to children with special needs and supportive measures.  

· Provide empathetic care within legal and ethical parameters using the nursing process.

.  
·  Prerequisites:  Fundamentals of Nursing

· Co-requisite:    Maternal Health Nursing
               Classroom Hours: 40

               Clinical Hours: 20

BLOCK FOUR

Psychiatric & Mental Health Nursing

This course is designed to acquaint the student with concepts of mental illness, psychiatric nursing concepts, and healthcare delivery. Therapeutic communication and empathetic nursing care are stressed as students interact with persons who have an alteration or psychiatric disorder. The client’s psychosocial needs are presented, as well as the nursing care designed to attain, maintain and promote the client’s integrity related to those needs.

At the completion of this course, the student will be able to:

· Use the nursing process to provide safe, competent care to assigned patients in a psychiatric and community mental health setting using appropriate care plans based on scientific rationale and nursing knowledge. 

· Discuss conceptual models of psychiatric care and common treatment plans.

· Review psychotrophic drugs and nursing implications.

· Describe stress and psychological disorders and nursing implications.

· Define alterations in self-concept in persons with mental health disorders.

· Discuss anxiety and nursing implications.

· Define disorders associated with anxiety and nursing implications.

· Define mood disorders and nursing implications.

· Discuss suicide and nursing implications.

· Discuss alterations in thought & perception and nursing implications.

· Discuss personality disorders and nursing implications.

· Define substance abuse and additive behaviors and nursing implications.

· Discuss anger, violence in the work setting.

· Discuss assault behavior and nursing implications.

· Discuss family violence and preventative measures and family teaching.

· Discuss current treatment modalities and nursing implications.

· Plan nursing care within ethical and legal parameters to promote therapeutic milieu.  

· Identify community resources for acute and long term care.

· Identify phases of adjustment to long term care of the psychiatric patient and the family unit.

· Define the role of the nurse in the mental health nursing.

Prerequisite:  Fundamentals of Nursing
Classroom: 30

Clinical Hours: 45

Gerontological Nursing

This course is designed to prepare the Practical Nursing student to provide nursing care to the aged patient in both the Acute Care and Long Term Care settings. The student is introduced to the elderly population as a group; identifying social, cultural and physical changes that affect their lives. Degrees of health and health maintenance are presented along the continuum from independence and active living to dependence and total care in a Long Term Care facility or at home. The student is also introduced to leadership concepts and implements them in the clinical setting.

At the completion of this course, the student will be able to:

· Use the nursing process to provide safe, competent care to assigned patients using appropriate care plans based on scientific rationale and nursing knowledge. 

· Identify factors that influence older adults and the aging process.

· Discuss aging theories.

· Describe normal changes and developmental tasks with aging.

· Discuss the nutritional needs and changes in the older adult. 

· Complete a nutritional assessment of an older adult and identify caloric needs. 

· Discuss physiological changes that affect medication and drug therapy in older adults.

· Discuss clinical problems that are prevalent in the older adult and nursing implications.

· Discuss common chronic diseases of the older adult and nursing implications.

· Discuss the various aspects of different care settings and the older adult.

· Identify community resources to aid the adjustment of older adults.

· Identify signs of elder abuse and legal issues.

· Review the care of the dying patient, stages of grief and post mortem care.

· Discuss legal/ethical issues that are pertinent to the older adult.

· Demonstrate patient advocacy and the nurse role in patient rights.

Prerequisites:  Fundamentals of Nursing

Classroom Hours: 30

Clinical Hours: 45

Medical-Surgical Nursing II

The student is presented with the pathophysiology of common diseases of the adult patient that the student might encounter in the nursing practice. Emphasis is placed on providing care within the framework of the nursing process. The presentation of diseases is organized according to the body systems and physiological needs. 

At the completion of this course the student will be able to:

· Demonstrate the use the nursing process to provide safe, competent care to assigned patients using appropriate care plans based on scientific rationale and nursing knowledge. 

· Plan the care of patients with altered nutritional status.

· Plan the care of patients with gastrointestinal disorders.

· Plan the care of patients with gallbladder, liver and pancreatic disorders.

· Plan the care of patients with altered bowel elimination.

· Plan the care of the patient with alterations in urinary elimination.

· Plan the care of the patient with alteration in renal function.

· Plan the care of the patient with alterations in cardiac function.

· Plan the care of the patient with alteration in respiratory function.

· Plan the care of the patient with musculo-skeletal disorders.

· Plan the care of the patient with neurological problems.

· Plan the care of the patient with altered visual and auditory functions.

· Plan the care of the patient with altered sexual and reproductive function.

· Demonstrate advanced nursing skills including phlebotomy, IV care, suctioning, and monitoring treatment protocols. 

· Demonstrate leadership principles and patient advocacy as part of the health team. 

· Interact and communicate with other health team members to provide holistic, quality care.

· Implement and evaluate planned nursing care and outcomes within ethical and legal parameters.

Prerequisites: Medical Surgical Nursing I

           Fundamentals of Nursing

Classroom Hours: 60, Lab Hours: 30

Clinical Hours: 135

Career and Personal Development ll

This course is designed to facilitate transition from the student role to the graduate, practicing nurse role.  The focus is on building successful behaviors for the graduating Practical Nursing student by presenting nursing leadership and management skills necessary for the entry-level nurse. Emphasis is placed on gaining competency with NCLEX simulation software and familiarity with professional & licensure issues. A comprehensive course review is offered based on the NCLEX-PN board exam.

At the completion of this course, the student will be able to:

· Integrate leadership roles and management function into nursing interventions.

· Discuss tools for leadership and management problem-solving and decision-making.

· Meet educational needs for team-building.

· Participate in organizational, interpersonal, and group communication.

· Delegate responsibility in the workplace and demonstrate accountability and effective communication.

· Define leadership and delegation concepts and nursing implications and skills.

· Discuss career development issues and life long learning opportunities.

· Discuss methods for the nurse to maintain competency and advance nursing knowledge. 

· Outline the career/education ladder and resources for the LPN. 

· Prepare a portfolio, resume, cover letter and resignation letter to a potential employer.

· Role plays job interview skills.

· Demonstrate competent nursing care using the nursing process within ethical and legal parameters.
· Demonstrate critical thinking and the ability to adapt in a variety of practice settings.
· Discuss Legal and Ethical Issues facing the practicing nurse. 
· Demonstrate 90% proficiency on NCLEX-PN simulation exam.
· Describe the Nurse Practice Act, LPN role limitations, and licensure/renewal process.
· Complete application process for licensure as a LPN and submit application.
· List various professional nursing organizations and their role.
Prerequisites: Career and Personal Development l

                        Anatomy and Physiology


           Fundamentals of Nursing


           Pharmacology I and II


           Medical and Surgical Nursing I & II


           Maternal and Child Health Nursing


           Psychiatric & Mental Health Nursing


           Gerontological Nursing


           Microbiology

                        Human Growth & Development 

                        Nutrition

                        All PN Course Clinical

Classroom Hours: 53
Laboratory Hours: 40

Specialty Lab

This lab is designed to gauge the student’s progress throughout the course.  Emphasis is placed on gaining competency with NCLEX simulation software and familiarity with professional & licensure issues. 

At the completion of this lab, the student will be able to:

· Demonstrate an Acceptable Score on NCLEX-PN simulation (EXIT) exam.
Pre-requisites: Anatomy and Physiology


           Elementary Microbiology for Nurses

                        Nutrition


           Growth & Development


           Fundamentals of Nursing

                        Career Transition & Personal Development l


           Pharmacology I and II


           Medical and Surgical Nursing I & II


           Maternal 


           Pediatrics


           Psychiatric & Mental Health Nursing


           Gerontological Nursing

                  Career Transition & Personal Development ll

Total Laboratory Hours: 15
Cancellation: Delaware Institute of Health Sciences reserves the right to cancel/postpone any class prior to the scheduled start date for which there is deficient registration; the content of the course will be taken into consideration.

COMPLIANCE & NON -DISCRIMINATION POLICY

Delaware Institute of Health Sciences has developed a non-discrimination statement that is published and implemented in program operations. Delaware Institute of Health Sciences is an

Equal Opportunity Employer and complies with all applicable laws regarding equal opportunities in all its activities, programs, and employment. It does not discriminate on the basis of race, color, religion, creed, national origin, veteran status, gender, age, or qualified disability. The school complies with non-discriminatory regulations under Title VI and Title IX. 

All inquiries concerning discrimination should be directed to Mr. Saheed Rufai, the school administrator.

DRUG-FREE WORKPLACE POLICY

In compliance with the Drug-Free Workplace Act of 1988, as revised by the Drug Free Schools and Communities Act of 1989, Public Law 101-226, DELAWARE   INSTITUTE OF HEALTH SCIENCES administration and PN faculty are required to notify employees and students that the unlawful manufacturing, distribution, dispensing, possession, or use of a controlled substance or alcohol is prohibited in the college environment.  The school has adopted and implemented an educational, assistance, and referral program for students and employees. 

Random drug testing has been mandated in many nursing and health programs and by most employers. Beginning fall 2006, mandatory drug screening is required of all students accepted into the PN program.  PN students will be advised at orientation of procedures and are responsible for the cost of screening and random subsequent screening.  Students should be aware that drug and/or DNA screening (hair and/or urine) and background history may be required by many employers. The faculty and students will comply with agency protocols required by clinical affiliates. Any student found to be non-compliant with all agency protocols will be immediately dismissed from the program and may reapply in one year with documentation of a negative drug screen and documentation of treatment in a designated treatment program.  
The word ‘Drug’ does not include prescription medications prescribed to the student by the physician or any OTC (over-the-counter) drugs.

 REHABILITATION ACT AND 

AMERICANS WITH DISABILITIES ACT (ADA)

Delaware Institute of Health Sciences complies with Section 504 of the Rehabilitation Act of 1973 as amended and the Americans with Disabilities Act. Information regarding disabilities, voluntarily given or inadvertently received, will not adversely affect any admission decision. If you require special services because of a disability, notify the ADA coordinator at the Delaware Institute of Health Sciences when you are accepted into the program and enroll. This voluntary self-identification allows DELAWARE INSTITUTE OF HEALTH SCIENCES to prepare appropriate support services to facilitate your learning.

STUDENT RIGHT-TO-KNOW AND CAMPUS SECURITY ACT

In compliance with the Student Right-To-Know and Campus Security Act, Public Law 101-542, November 8, 1990, as amended 1993. DELAWARE INSTITUTE OF HEALTH SCIENCES provides statistical data on its graduates and the Campus Security Report. For further information, contact the student services office. 
FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA)

The Family Educational Rights and Privacy (FERPA) Act and its subsequent revisions deal with educational records of students. The purpose of the law is to define who may or may not have access to student records. The law allows students and parents of dependent students, as defined by the IRS, access to the individual student’s educational records.

Delaware Institute Of Health Sciences will not release directory or other information on students to any interested member of the public unless the student requests it in writing and signs a release form.  Directory and PN program information is defined as follows: (1) the student’s name; (2) address; (3) telephone number; (4) date and place of birth; (5) major; (6) participation in officially recognized activities and sports; (7) weight and height; (8) dates of attendance; (9) degrees and awards received; (10) previous educational institutions attended, (11) degrees and awards received,  (12) results of drug or other screenings and other similar information. 

Delaware Institute Of Health Sciences maintains confidentiality of all student records and complies with the Family Educational Rights and Privacy Act. Records are maintained in a secured office with limited access to authorized persons.

FALSE MISREPRESENTATION

Failure to make complete, accurate and honest disclosures on any document to Delaware Institute of Health Sciences and/or the PN program is sufficient reason in and of itself for dismissal from the PN program. Falsification of agency or college forms is grounds for dismissal from the program.

DISCLAIMER RELATED TO LICENSURE ELIGIBILITY

Completion of this PN program does not guarantee passage of the NCLEX-PN exam or licensure as a LPN. The Delaware and other states Boards of Nursing may deny an application for licensure based on prior legal or criminal convictions.  Laws do vary in other states.  Students who are Delaware residents who have questions or concerns regarding eligibility for licensure are advised to contact the State Board of Nursing where you intend to be licensed prior to enrollment at DELAWARE INSTITUTE OF HEALTH SCIENCES School of Practical Nursing at

Delaware State Board of Nursing 

861 Silver Lake Boulevard, Cannon Building, Suite 203 Dover, DE 19904-2467 

Phone: (302) 744-4500
BOOKS & SUPPLIES

As part of our commitment to ensure that our students benefit from the program, Practical Nursing students must purchase required textbooks and certain supplies from DIHS  Bookstore, sold at subsidized rate from the school contracted publishers –El SEVIER publishers in St. Louis, MO. Most Books come with Evolve-Elsevier Online Resources for both the Faculty and the Students. Students are encouraged to use the resources. You may be enrolled for the online resources by your instructor or you may choose to self-enroll yourself. The Books may also be picked up on credit; periodical billing is forwarded to the students. All students should visit the campus bookstore to make advance arrangements for there books & supplies. Other reference books, workbooks, etc., are also available for purchase or special order. The bookstore has stethoscopes, pocket liners, and other useful equipment for the clinical area. Students are required to purchase a supply packet for campus lab practice and check offs. Contact the campus bookstore for your supply. Place your order at least two weeks ahead of time.                                             
ATTENDANCE AND ABSENCE POLICY

The Practical Nursing program is based on curriculum guidelines approved by the Board of Nursing and each course has a mandatory, specified number of hours assigned to each course. The program of learning is based on principles of adult learning.  You will be responsible for assignments, testing and projects even when absent. 

Your application to take the State Board Examination for Licensure (NCLEX-PN) must show the completion of the mandatory classroom and clinical hours. 

 Therefore, the following policies regarding absences are in effect and will be adhered to by all students enrolled in the Practical Nursing program:
A. Any student who exceeds allowable absences during the enrollment period will be subject to dismissal from the program, with regard to due process rights.

B. Each student is allowed only eight (8) absence days during the entire 12-month period of the program.  Seven (7) clock hours of accumulated class, clinical, and/or lab absence is equivalent to one day of absence.

C. Know that students are dropped from the program for excessive absences.  The number of allowed absences per block of calendar year is as follows:

Block One.............….
two (2) days

Block Two........….
two (2) days

Block Three..........
two (2) days

                                     Block Four..........
two (2) days



Total........................…. eight (8) days

D. If any student is absent for more than three (3) consecutive days without notifying the instructor, the student is subject to being dropped from the Practical Nursing program.  Each student has the responsibility for notifying class/clinical instructor as directed in cases of absence.  In the event of a serious illness or delivery following pregnancy for total absences not to exceed five (5) consecutive days you will be asked to bring a letter from your physician explaining the problem and releasing you to return to school, and in this circumstance you may be required to make up missed days at your own expense. This applies to classroom hours only. It does not apply to clinical hours as it might not be possible to plan the clinical setting for such occurrence. Instructors will provide telephone numbers for you to call them at school and at home during reasonable hours.

E. A student who is dropped from the Practical Nursing program after exceeding the allowable absences for the semester may petition in writing for reinstatement to the instructor.  Petition will circulate through the appropriate campus chain of command, which may include School Administrator, The President & Program Director.  Appropriate documentation, including the reason(s) for the absences, must be listed with the written petition for reinstatement.  Any grievance filed by a student should follow the procedures outlined in the Student Handbook if they which to appeal a PN departmental decision or disagree with the outcome. Students should continue to attend classroom and/or clinical as required by the instructor during the appeal & reinstatement process.

    Consideration for reinstatement will be valid for: 

 
1.  A physician-documented illness of self or immediate family member 

2.  A documented extreme emergency, as determined appropriate by both the instructor and the campus dean(s). 

3. Authorized military service 

F.  Authorized ‘Official Absences’ are excused and not counted against the student.  
Examples of ‘Official Absences’ include:

· An absence while attending an official school function

· An absence when attending an official group function such as a HOSA convention, field trip, or academic competition event

· An absence because the college is officially closed

· An absence because the campus site is officially closed due to a natural disaster, snow storm, flood, or hurricane.

In case of severe weather conditions, listen to the local news media and/or school web site and follow directions.  

Each student is expected to be on time for class, clinical or lab experiences. Faculty will monitor the arrival time of students and document lateness. Students must meet the mandatory contact hours for each course.  .  Hours missed because of tardy behavior will be accumulated and deducted from allowable absences.   Seven (7) clock hours of accumulated class, clinical, and/or lab absence is equivalent to one day of absence.  Know that students may be dropped from the program for excessive tardiness and not meeting minimum course contact hours.
G. A student who is sleeping, inattentive, fighting, or otherwise disruptive in class, campus lab or at meetings will be instructed to leave the setting until the next break. In addition, absence contact hours will be documented.

H. Absence from a scheduled clinical day is penalized.  Clinical rotations begin at the instructor-designated time.  Each student is expected to be in the appropriate uniform, at the designated place, and prepared to be "on duty".  If a student is not on time and arrives more than 15 minutes late, said student will be sent home and the clinical hours missed will be deducted from the allowable absences for that semester. 

ACHIEVEMENT AND RECOGNITION

During the Practical Nursing Pinning Ceremony, students with academic honors and special distinctions are honored.  The names of class officers, high average scholars, special honors and students earning special distinctions are usually announced.  Families and friends are invited to this important ceremony to honor the graduate practical nurse.  All graduating students are expected to participate in this pinning ceremony with their classmates.

ACHIEVEMENT TESTS

Achievement (Specialty) Tests
HESI, ERI, ATI and/or National League for Nursing (NLN) Examinations will be administered in the course of study and in the last semester. Students may be counseled about substandard (below a predetermined acceptable percentile) on either HESI, ATI or NLN scores as test performance is an important part of becoming a successful graduate and passing the NCLEX-PN computer simulation examination. Specialty Examinations Test results are kept on file in the nursing department, is an indicator of educational outcomes, and is part of course requirements.

Charges for these tests are payable to the Business Office upon admission and are non-refundable. Students must have a receipt of payment to take these exams. The purpose for Specialty Exams is to provide an opportunity for the student to take standardized tests, similar to NCLEX-PN, and to evaluate student learning.


CLINICAL EXPERIENCE GUIDELINES

DELAWARE INSTITUTE OF HEALTH SCIENSES enters into an Affiliation Agreement with each hospital/health agency to clarify the legal responsibilities of each party.  This agreement serves these general purposes:

1.  Must ensure that learning experiences are consistent with established educational concepts.

2. The Agency must ensure that the assignment of students will in no way               interfere with the welfare of the patients.

3. The students agree to abide by the policies of both institutions and are                 assured of the opportunity to complete the program before the agreement is terminated.

4. Students may be required to complete certain agency protocols and documentation during or as a result of their clinical experience.  Students are not considered employees of the agency, but will comply with protocols as outlined during clinical orientation. 

5. Students must keep confidential all privileged information regarding clients, family, staff and physicians, and the clinical affiliate.  Student will comply with HIPPA regulations as outlined by clinical agencies. Breaches in confidentiality may result in dismissal and civil litigation by a client or family against a student. 
NOTE:   Evening clinical rotations may be utilized in the course of study.  Students will be given advance notice by faculty and are expected to be on duty promptly in the clinical areas. 

Dependable travel arrangements are the student’s responsibility.  The Department of Motor Vehicles requires proof of auto insurance and a Delaware license tag within 90 days of residence. Enrolled students must comply with state law. Cars parked at some clinical facilities, including military bases, are subject to search.

Code of Honor and Discipline

As students of Delaware Institute of Health Sciences, all enrollees must abide by the Honor Agreement, thus upholding personal integrity and responsibility. It is believed that all students, faculty and administrators associated with Delaware Institute of Health Sciences are mature individuals requiring minimum guidance in standards of personal behavior. It is assumed that all students enrolled at Delaware Institute of Health Sciences are cognizant of cultivating character. Under the Honor Agreement each student is accepted as a person of integrity. This assumption is the foundation of trust among students, faculty and administrators to respect each other’s rights and to uphold the ordinances that maintain the principles of Delaware Institute of Health Sciences Inc.

Student Conduct
Students must adhere to the highest standards of conduct, which will reflect credit upon themselves and the school. 

Students must conduct themselves in a manner, which will not in any way interfere with the learning process of other students, the instructor’s classroom presentation, or the progress of the class in general. 

The administration of the school reserves the right to suspend or dismiss a student on any of the following grounds: 

· Non-conformity with rules and regulations of the institution.

· Unsatisfactory academic progress

· Excessive absenteeism.

· Failure to pay tuition when due.

· Cheating

· Falsifying school records.

· Entering the school under the influence of alcohol, drugs, or narcotics of any kind.

· Carrying a concealed or potentially dangerous weapon including a pocket knife.

· Demonstrating poor judgment or the inability to function properly, which could put student safety in jeopardy.

· Verbal or physical abuse of student to faculty or student to student.
.               Failure to adhere to the ‘’Enrollment Agreement’’ entered into by the student and        the institution representative.
Classroom Conduct
Students are expected to conduct themselves in a non-disruptive manner while in class. The instructors are here to assist students with their educational goals. Good classroom manners and class participation are essential for an effective learning atmosphere. Students are expected to prepare for class by reading the material to be covered and completing assignments on time and according to instructions.

Student Discipline Procedure

Any infraction of Delaware Institute of Health Sciences Inc. rules, regulations or code of conduct by any student should be brought to the attention of the Program Coordinator/Advisor immediately. The person reporting the incident should submit a written report to the Program Coordinator/Advisor as soon as possible after the incident, but not later the twenty-four (24 hours after the incident. At this point the only decision to be made by the Program Coordinator/Advisor is to determine whether the case calls for counseling or disciplinary action. If the decision is for counseling, the Program Coordinator/Advisor will take the appropriate counseling steps. If the decision is for disciplinary action, the steps outlined below will be followed.

· The Program Coordinator/Advisor prepares a written report based on the reported allegations and presents it to the Administrator who then decides to continue the disciplinary process or recommend counseling. The Program Coordinator/Advisor will make no other decisions or recommendations at this time.

· If the disciplinary process is to continue, the Administrator will schedule a meeting of the disciplinary committee. The Program Coordinator/Advisor will schedule this meeting within forty-eight (48) hours of the receipt of the initial report.

· The disciplinary committee will be comprised of five persons; with three forming a quorum as long as at least one of three is a student and two are school officials. The Committee will be constituted as follows:

- The Program Coordinator/Advisor

- One teacher to be selected by the Administrator

- Two students preferably from a senior class, but in any case, a different class

- Clinical Director/Instructor
· The Disciplinary Committee, after hearing the reports of the allegations/charges and the student’s defense or admission, will reach a decision on the action to be taken and the Program Coordinator/Advisor will inform the student in writing of the action within twenty-four (24) hours after the meeting. The report to the student will indicate that he/she has the right to appeal an adverse decision to the Appeal Board and the process would be outlined.

An instructor or staff member via the Administrator will file each disciplinary case with the committee. A suitable course of action will be determined notwithstanding immediate dismissal. A student wishing to appeal a disciplinary action taken by the administration of the school must present written notification to the Program Coordinator/Advisor within two (2) days of receipt. The appeal will be heard within two (2) days of receipt by the Appeal Board and will consist of the Clinical Director (if the Clinical Director is directly involved, a teacher will be substituted), one teacher and one student. The Administration, a representative of the Disciplinary Committee and the student may attend but will have no vote. The student will receive written notification of the action of the Appeal Board within two (2) days. Such written notification will indicate to the student that there is one final source of school appeal available to him/her, and that is to the Corporate Office of Delaware Institute of Health Sciences Inc. A student wishing to appeal to the Corporate Office may do so in writing to the Executive Vice President within twenty-four (24) hours of receipt of the decision of the Delaware Institute of Health Sciences Inc. appeal Board.

The Appeal should be given to the corporate office manager who will forward it to the Executive Vice President. The Executive Vice President and/or the President will review all the material on the case to date and reach a decision, which shall be final. The Executive Vice President and/or President may wish to meet with Director of Education, the Disciplinary Committee or the student(s) prior to making a decision. The Executive Vice President and/or the President should inform the student and the Director of Education of the decision within forty-eight (48) hours of receipt of the Appeal. This communication should be in writing and indicate that it is a final decision. The Executive Vice President and/or president reserve the right to send the case back to the Disciplinary Committee with certain recommendations.

The code of conduct in this catalog specifies the action, which could result in immediate suspension or dismissal. In all other cases the student will remain in class until a final decision is made. However, the student will not be permitted to attend clinical practicum during the disciplinary and appeal processes. The student will be given an alternate assignment so that there will be no lost clinical time if the student is fully reinstated.

STUDENT APPEAL/GRIEVANCE POLICY & PROCEDURES


The following procedures have been developed to provide Delaware Institute of Health Sciences students with a formal method by which students can appeal and reviewed disciplinary action taken by faculty, staff and the school administration. At all stages of the appeal procedure, a student will have the right to have a peer of his/her choice assist in the processing of the appeal or speak on his or her behalf with respect to the appeal if he/she desires.

ELIGIBILITY:

NOTE: The time periods stipulated in the following policy do not include Saturday, Sunday or Holidays. Any student may utilize the appeal procedure. Before utilizing the appeal procedure, the student must meet with the other party involved (faculty, staff and the school administration) within one (1) school day of the questioned academic and disciplinary action taken against him/her to attempt to resolve said action. If the action is not resolved to the student’s satisfaction, then the student may proceed with the appeal procedure. The School Counselor and the Clinical Director, for academic action, carefully reviews the appeal(s) and gives students a written response to the appeal within one (1) school day or 24 hours following the discussion.

Steps to The Appeal Procedure

1. STEP ONE: If the appeal is not resolved during the session with the school counselor, or if an answer is not given within the 24 hours time period specified, the student may secure a Request for an Appeal Form from the Administrative Assistant. The form must be completed within one (1) school day/24 hours from the date the answer was given or was supposed to have been given by the counselor and must be submitted to the Administrator of Delaware Institute of Health Sciences. The Administrator will now ensure that the grievance is processed to the next step. 
2. STEP TWO: If the grievance is not resolved by Delaware Institute Of Health Sciences Administrator, the grievance will be reviewed by an Appeal Committee headed by the Program Coordinator/Counselor. The Appeal Committee is a five-member group selected from the teaching and administrative staff and students of Delaware Institute of Health Sciences Inc. The Appeal Committee is made up of:
                      -  Program Coordinator/Counselor

- The Delaware Institute of Health Sciences Administrator selects two of the members. 

· One Student Class President

· The student appealing to the Committee selects the fifth member.

The Appeal committee must meet within three (3) school days to hear the grievance. The Committee will give full consideration to the facts presented, conduct any further investigation needed and to render a written recommendation to the Delaware Institute of Health Sciences Inc. Administrator within one (1) school day (24) hours after conclusion of the hearing.

3. STEP THREE: The Delaware Institute of Health Sciences Administrator will review recommendation of the Appeal Committee, give full consideration to all relevant facts and circumstances, and will attempt to give final decision in writing to the students within one (1) school day (24) hours after receipt of the Committee’s recommendation.  If the student is still not satisfied with the decision rendered, the Corporate President will recommend the next step.

        4.  STEP FOUR: If the student is not satisfied with the outcome of the school appeals, the student may file a written complaint against the school with Delaware Department of Education. Complaint forms can be obtained by calling the Department of Education or by writing to:

               STATE OF DELAWARE DEPT OF EDUCATION  

               PROFESSIONAL DEVELOPMENT

               401, FEDERAL STREET; SUITE 2

               DOVER, DE  19901-3639

               (302) 735-4120

THE DEPARTMENT OF EDUCATION MAKES THE FINAL DECISION AND THEIR DECISION IS BINDING.

Incident Report

All unusual incidents must be reported on the Incident report Form and submitted to the Program Coordinator/Advisor within 24 hours of incident.
DISCIPLINE/DISMISSAL POLICY

Because you want to do your best in the program of study, we do not expect to have disciplinary problems.  However, should a problem arise, we are confident that the incident can be resolved accordingly as follows:

1. Your instructor will meet with you to discuss the problem.  Administration and faculty request that you submit your complaint/problem in writing for this meeting.  

2.  If you need further guidance, you may meet with the Program Director 

3.  Refer to the "Due Process in Student Discipline" in the STUDENT HANDBOOK for additional information.  Be sure to follow the chain of command and outlined process. Follow the Grievance Policy outlined in the campus handbook.
Nursing requires a great deal of self-discipline and behavior suited to the vocation. You must begin to think like a “professional nurse” and potential employee. Practical nursing students are held to the same standards of the Licensed Practical Nurse as outlined by the Delaware Board of Nursing rules & regulations

PN Dismissal Policy: Please clarify anything you do not understand during the first week of class as all students are accountable for their actions.

The student may be dismissed from clinical/classroom for:

1. Falsification of patient records or pertinent data.

2. Failure to adhere to school and health agency policies, including cheating on tests and/or written work, and any violations of the Honor Code.

3. Excessive fatigue and emotional liability.

4. Being under the influence of alcohol or illicit drugs.

5. Lack of preparation for classroom and clinical assignments.

6. Carrying a lethal weapon or demonstrating any threatening or assaultive behavior toward another individual or faculty.

7. Noncompliance with the Practical Nursing Dress Code.

8. Failure to maintain confidentiality and patient safety related to hospital guidelines.

9. Excessive bathroom breaks, other than during normal class/clinical break times. 

10. Failure to demonstrate expected behaviors as outlined in course syllabi and clinical orientations and agency guidelines.
11.    Any student who exceeds allowable absences during the enrollment period will be subject to dismissal from the program, with regard to due process rights.

12. Non Payment of Tuition when due.

13. Failure to adhere to the ‘’Enrollment Agreement’’ entered into by the student and the institution representative.


GRADING SYSTEM AND POLICY  

Students must have a passing grade of 80% in each course and abide by the honor code to remain and progress in the Practical Nursing program. 

If a student has less than 80% in any PN course, he/she is dropped from the class at the end of the semester and cannot progress to the next level until a grade of 80% is documented for all previous PNV courses.  Dropped students may apply for re-admission by contacting the counselor and completing the appropriate paperwork. The number of re-admissions is specified in the current Readmission Policy stated in this handbook.  Such returning students are admitted on an individual basis pending space available in the class and clinical sites.

Students will be advised of their progress throughout the program on a periodic basis. Students having difficulty in a course are encouraged to seek help in the Learning Resources Center and from instructors, tutors and Special Populations staff.  Good study habits, priority setting, and time management are essential to complete this program and reach your goal.  

There will be no rounding up of grades. 

A=
93-100, 

B=
86-92, 

C=
80-85 

D= 
74-79 

F= 
<73.99

Students must maintain 80% (a “C” grade) to progress through the blocks of study in the PN Program. If a student has less than 80% in one or more PN courses, the student cannot progress into the next block. This current policy does not prohibit students from finishing other courses for which they have registered and paid for that semester.   However, those students, who elect to continue to the end of the semester and have a less than 80 % in one or more PN courses, will not be permitted to continue rotations in the clinical area during this semester.   Said students should understand that they cannot progress to the next semester until 80% is documented for all previous PN courses. 

Classroom Conduct
Students are expected to conduct themselves in a non-disruptive manner while in class. The instructors are here to assist students with their educational goals. Good classroom manners and class participation are essential for an effective learning atmosphere. Students are expected to prepare for class by reading the material to be covered and completing assignments on time and according to instructions. CELL PHONES AND PAGERS MUST BE TURNED OFF DURING LECTURES.

COURSE INTEGRITY, CHEATING AND PLAGIARISM

All DELAWARE INSTITUTE OF HEALTH SCIENCES students are expected to abide by “The Code of Student Conduct” Please note that any act of academic dishonesty will place you in jeopardy of the most severe form of sanction, which is expulsion from the DELAWARE INSTITUTE OF HEALTH SCIENCES. 

The code of conduct guides student behaviors in the classroom, lab and clinical settings. Included among dishonest behaviors in an academic setting are cheating (using or attempting to use unauthorized assistance, materials, information, photographing materials, using cell phones to communicate testing materials or using study aids in an academic exercise), plagiarism (adopting or reproducing ideas, words, or statements of another person without appropriate acknowledgement), interference (stealing, changing, destroying, or impeding another student’s work), and facilitating (intentionally or knowingly helping or attempting to help another student commit an act of academic misconduct).

In an examination setting, unless the instructor gives explicit prior instructions to the contrary, violations of academic integrity shall consist of any attempt to receive assistance from written or printed aids, from any person or persons or electronic devices, or any attempt to give assistance, whether the student doing so has completed his or her own work or not. Other violations include, but are not limited to, any attempt to gain an unfair advantage in regard to an examination, such as tampering with a graded exam or claiming another’s work to be one’s own. Failure to comply will lead to sanctions against the student in accordance with “The Code of Student Conduct”.
MALPRACTICE INSURANCE 

Medical malpractice/liability insurance for Practical Nursing students is MANDATORY in clinical agencies, and it is recommended that PN graduates continue liability insurance after graduation as you begin practice as an LPN in the community. This insurance is fully paid for by DIHS and covers both the students and faculty during the students' clinical period ONLY in the health care facility. It does not cover the students or the faculty when they are off clinical for any particular documented clinical day.
The Liability Insurance covers you as a practical nursing student in the clinical setting while you are officially enrolled and matriculating in the program under the supervision of an instructor.  Coverage does not extend to employment settings if you choose to work part-time while enrolled, nor does it extend to personal injury. 

SAFETY AND PN DEPARTMENTAL REGULATIONS

It is a Delaware Institute of Health Sciences policy that "food, drinks, smoking, and chewing gum are not permitted in classrooms.”  Faculty will provide break time for students.   Safety is everyone's responsibility; therefore, you are expected to abide by the following rules related to student welfare and safety:








1. Practice "Universal Safety Precautions" as instructed in campus labs and in the clinical area whenever dealing with blood or body fluids.

2. Put paper towels and other trash in designated containers.  Take pride in your environment and respect other's rights.

3. Use equipment according to directions and report any problems with equipment to the faculty.

4. Return supplies and equipment to designated locations.  

5. Wear safety equipment as instructed.

6. Refer to information regarding FIRE and DISASTER REGULATIONS as posted on College bulletin boards and published in the School Handbook.  In the event of a bomb threat, follow instructors’ directions.  Follow procedures outlined in hospital/agency orientation when in the clinical setting.

7. Smoke only in designated areas.  Most clinical facilities are smoke-free environments.  Do not carry lighted materials while in uniform when going to and from clinical assignments.  All campus buildings are smoke-free with outside designated smoking areas and trashcans. Please put your butts (cigarettes and cigars) in designated cans, not on the ground to keep the environment pleasant for everyone. 
8. Report all injuries and illnesses to the faculty.  If you are injured on campus or in the clinical setting, report the injury to your instructor and the charge nurse before leaving the facility.  Complete all necessary paperwork per hospital or agency protocol before leaving the clinical setting. Comply with any recommended follow up care to protect your health.

9. Observe the speed limit on campus.  Pedestrians have the right of way.  Display College parking decals and report auto accidents to the Campus Security team.  Park in designated areas, leaving Handicapped parking spaces open to those with special decals. 

10. Report safety hazards to the faculty.  In the clinical setting, also notify the charge nurse of potential safety hazards. 

11. During clinical agency orientation, ask how to call a code /cardiac arrest in each clinical setting using the agency protocol and follow guidelines outlined by faculty. Start CPR after calling 911 or a code unless the patient has a DO Not Resuscitate (DNR) order on the chart. 

12. Students will comply with any official or criminal investigation for warranted cause or concern, including drug testing and other screening mandated by the college or clinical affiliate.
13. No beepers or cellular telephones are permitted in the classroom, lab, or clinical setting.   Secretaries and staff will not answer your calls. 

TRANSCRIPT REQUESTS

A permanent record of your grades is on file at the DELAWARE INSTITUTE OF HEALTH SCIENCES office.  Transcripts are available from the Office of Student Services.  The transcript fee of $10.00 (in the form of money order, cashiers check or cash) is payable ONLY to the Business Office at 412 Capitol Trail Newark, DE 19711.  Under the privacy laws, ONLY YOU can request a copy of this record. You have to apply in person. Student's grades are recorded per policy.  Throughout the program of study, each student has the right to review the recorded grades and clinical evaluation forms with the PN faculty.  You may not be able to view your transcript or any record online or to receive a copy or mail out to any institutions if your financial obligation has not been met at the time.

UNIFORM AND DRESS CODE 
One of the requirements of the health field is that a fresh, clean uniform be worn in the clinical area.  The uniform is a source of pride in the health occupations and should not be considered a burden.  The purpose of the uniform is protection and professionalism. Students wear an all white uniform with a collar with the program patch on the left sleeve with ID picture badge.

Special items such as program patches, lab coats, and the Practical Nursing uniform are to be purchased.  Many nursing supplies are available at the campus bookstore or local uniform shops.   Scrub suits with a V-neck or boat neck are NOT to be worn to clinical agencies. Students, however, may choose to wear these comfortable scrub suits to class in colors or multi-print, but must change into the regulation uniform for clinical experiences.  

 Nursing shoes may be purchased at certain local uniform shops that may give discounts to students.  You are required to adhere to the following guidelines for appropriate uniform regulations and personal hygiene:


1. The white uniform should fit properly and be of the style recommended by faculty, with the PN program patch (purchased in the bookstore) sewn on the left sleeve and standard college nametag. Male and Female students should plan to purchase the uniform top with a collar at a local uniform store, on-line or from a uniform catalog. Tops may button or zip up the front, fit comfortably and look professional.  No embroider designs or fringe trim is permitted. Uniform pants should have an elastic waistband or zippered fly front with side pockets, be straight-legged, and be hemmed appropriately.  Cargo and Capri pants are not acceptable.  No jumpsuits are permitted. 

2.  Female students may select a tailored, all white dress uniform with a collar or a tailored skirt with side pockets to wear with the collared, white top. If in doubt about the style, keep your receipt and show the uniform to faculty for approval. The uniform should fit comfortably and look professional.

3. The uniform will be kept clean and pressed for each clinical and/or lab experience.

4. Appropriate professional shoes will be polished with clean white shoelaces. Only all white, leather sneakers without visible product logo may be worn with pant uniforms. Open toe shoes, sling backs, cutouts or plastic shoes are not permitted. 

5. Fresh white hose or white socks will be worn with the uniform shoes.  White socks are not permitted on female students when wearing a skirt or dress uniform.  Support, white pantyhose are to be worn with dress or skirt uniforms.   

6. Females must wear appropriate undergarments.  Male students must wear a clean white tee shirt under the tunic top with a collar.  Clothing with visible product logo is not acceptable with or under the uniform.

7. Appropriate jewelry will consist only of a wedding band, one pair of pierced ear studs, and a nurse’s watch with a second hand.   Body piercing should not be visible while in uniform or while attending college functions.

8. Tongue and facial piercing are not permitted in the clinical setting. 
9. The college picture ID badge, bandage scissors, stethoscope, a note pad, and black pens are required on the SPN when in uniform. A Blood pressure cuff is recommended. 

10. The hair must be worn in a functional professional style, off the collar and pulled back from the face without additional hair accessories while in uniform.  Traditionally colored hair is required when in uniform or at official college functions.   Men should maintain traditionally trimmed beards and facial hair.  Conservative hairstyles are appropriate and look professional to clients and agency staff. Remember you may be interacting with a potential employer!!!!

11. The fingernails must be kept clean, short, and free of colored nail polish in the clinical setting.  NO artificial fingernails or press on nails are permitted on duty in the clinical areas.  Follow clinical guidelines on the nursing units for hand washing.

12. A ¾ length or full-length lab coat with a Practical Nursing program patch on the left sleeve may be worn over the uniform while traveling to and from clinical assignments.  
13. Facial makeup should give a professional image of a nurse. Glitter, bright colored eye shadow, black lipstick, decals and body makeup are not appropriate when in uniform. 

14.  Tattoos, branding, and body art should be covered if they are suggestive or offensive when in uniform.

15. Good daily hygiene should be practiced.  A daily bath or shower in the morning will reduce transient bacteria on your skin.  Use a deodorant and/or antiperspirant daily.  Know that the smell of after shave cologne and perfume will likely cause some sick patients to vomit. 

16. Wash hands before and after each patient contact for two to three minutes.  Shut off the faucet with a paper towel after you wash your hands.  Carry disposable gloves in your pocket to protect yourself from contact with a patient's body fluids.  (Note: disposable gloves are usually available in each patient's room). 

17. Refer to the instructor’s directives for the regular dress code when not in uniform. Colored or print scrubs may be worn to class on non-uniform days. 

18. Smokers should understand that the smoke is offensive to patients and other staff.  Please carry breath mints or breathe spray.  Know that the smell of smoke on your uniform, on your hands, and in your hair will likely cause some sick patients have nausea and to vomit. 

                                       STUDENT RIGHT TO KNOW ACT

In compliance with the Student Right To Know and Campus Security Act of 1990, Public Law 101-542, DELAWARE INSTITUTE OF HEALTH SCIENCES makes available to each prospective student upon request statistical data for its graduates and the occurrence of criminal offenses.  For further information, students may contact the Dean of Student Services and refer to statistics in student handbooks.

NON DISCRIMINATORY STATEMENT and 

ADA COMPLIANCE POLICY

DELAWARE INSTITUTE OF HEALTH SCIENCES is an Equal Opportunity Employer and welcomes students and employees without regard to race, color, religion, national origin, sex, age, veteran status, or disability.  For further information or assistance, contact the Equal Opportunity Officer at the DELAWARE INSTITUTE OF HEALTH SCIENCES.  The college complies with federal ADA and OSHA guidelines for operation of campus sites. If you require any special assistance or accommodation, contact the staff or instructor. A written referral is needed to qualify for some services
FALSIFICATION OF INFORMATION

Falsification of any part of the application for admission or records is reason for dismissal.  The Board of Nursing may choose not to grant eligibility for Practical Nursing licensure based on individual’s criminal background.  A record of some drug misdemeanor and/or felony convictions may interfere with application process.

  It is the department policy that students should address questions about eligibility for licensure directly to the Board of Nursing at 302-744-4500 class during Nursing Transition to discuss the licensure application process.  Signing an affidavit related to background history or background check documentation does NOT guarantee eligibility for licensure in Delaware or some other states. As Licensing Regulations may vary in other states, student should contact the respective Board of Nursing for current guidelines. 

Financial Obligations
All financial obligations are the student’s responsibility and must be met according to the fees schedule. All payments must be in the form of a money order or cashier’s check. Tuition and fees are subject to change without notice.


Refund Policy


Delaware Institute of Health Sciences refund policy has been prepared according to the requirements of the Delaware Department of Education Certification Guidelines. The student is responsible for the tuition and fees stated herein. With that understanding, the refund shall be defined as the return of money, cancellation of obligation or otherwise extinction of the debt and the following policy shall prevail:

· The registration & examination fees are non-refundable. However, registration fees can be transferred to another class within a three (3) month period.

· Students should inform Delaware Institute of Health Sciences immediately of a decision to withdraw prior to the start of classes. After classes start, a student withdrawing from the school must complete an official withdrawal form and obtain the 
· Program Coordinator’s signature. A student will receive full tuition refund paid by the student if:

1. The student cancels the enrollment agreement or contract within 72 hours (until midnight of the 3rd day excluding Saturdays, Sundays and legal holidays) after the enrollment contract is signed by the prospective student;

2. The enrollment of the student was procured as the result of any misrepresentation in advertising, promotional materials of the school or representations by the owner or representative of the school.

b. In the event the student, after expiration of the 72-hour cancellation privilege, fails to enter the course, or withdraws or is discontinued therefrom at any time prior to completion, and such policy must provide:

1. Refunds for courses will be based on the period of enrollment computed on the basis of course time expressed in clock hours;

2. The effective date of the termination for refund purposes will be the earliest of the following:

(A) The last date of attendance, if the school terminates the student;

(B) The date of receipt of written notice from the student;

(C) Ten school days following the last date of attendance;

3. If tuition is collected in advance of entrance, and if, after expiration of the 72-hour cancellation privilege, the student does not enter the school, not more than $100 shall be retained by the school;

4. For the student who enters a school course of not more than 12 months in length terminates or withdraws, the school may retain $100 of tuition and fees and the minimum refund of the remaining tuition will be:

(A) After 0.01 percent enrollment time of the course, 80 percent of the remaining tuition;

(B) After 5 percent to 9.9 percent enrollment time of the course, 70 percent of the remaining tuition;

(C) After 10 percent to 14.9 percent enrollment time of the course, 60 percent of the remaining tuition;

(D) After 15 percent to 24.9 percent enrollment time of the course, 55 percent of the remaining tuition;

(E) After 25 percent to 49.9 percent enrollment time of the course, 30 percent of the remaining tuition;

(F) After 50 percent or more enrollment time of the course, the student may be considered obligated for the full tuition;

Enrollment time is the time elapsed between the actual starting date and the date of the student's last day of physical attendance in the school;

5. For courses more than 12 months in length, the refund shall be applied to each 12-month period, or part thereof, separately;

6. Refunds of items of extra expense to the student, such as instructional supplies, books, student activities, laboratory fees and service charges, where these items are separately stated and shown in the data furnished the student before enrollment, will be made in a reasonable manner acceptable to the administrator;

7. Refunds based on enrollment in a private school will be totally consummated within 30 days after the effective date of termination;

8. Refunds for correspondence courses will be computed on the basis of the number of lessons in the course;

9. The effective date of the termination for refund purposes in correspondence courses will be the earliest of the following:

(A) The date of notification to the student if the student is terminated;

(B) The date of receipt of written notice from the student;

(C) The end of the 3rd calendar month following the month in which the student's last lesson assignment was received unless notification has been received from the student that he or she wishes to remain enrolled;

10. If tuition is collected before any lessons have been completed, and if, after expiration of the 72-hour cancellation privilege, the student fails to begin the course, not more than $50 shall be retained by the school;

11. In cases of termination or withdrawal after the student has begun the correspondence course, the school may retain $50 of tuition and fees, and the minimum refund policy must provide that the student will be refunded the pro rata portion of the remaining tuition fees and other charges that the number of lessons completed and serviced by the school bears to the total number of lessons in the course;

12. Refunds based on enrollment in correspondence schools will be totally consummated within 30 days after the effective date of termination.

c. In lieu of the refund policy herein set forth, for programs of instruction not regularly offered to the general public, the Department of Education may, for good cause shown, amend, modify, substitute and/or alter the terms of such policy due to the specialized nature and objective of the subject school's course of instruction.

d. If the school discontinues a course of instruction and this prevents the student from completing the course, all tuition and fees paid are then due and refundable;

(4) Agree that within the 72-hour grace period reserved for cancellation as provided in paragraph (3) of this subsection, the school will not discount any evidence of indebtedness given by a student applicant, or on an applicant's behalf, or in any other way place such evidence of indebtedness into the hands of a holder in due course;
· This refund policy is in accordance with the provisions of STATE OF DELAWARE PRIVATE BUSINESS AND TRADE SCHOOLS LAW; Chapter 85 of the government of the State of Delaware Title 14 Section 8505 Subsection (3) a,b,c & d rules and regulations concerning proprietary schools.

NO TUITION WILL BE REFUNDED UPON WITHDRAWAL AFTER COMPLETION OF 50% OF THE SCHEDULED PROGRAM!
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